URBANA CITY COUNCIL
REGULAR SESSION MEETING

January 4, 2022

(To be held in the Training Room on the 3™ Floor of the Municipal Building
2 p

You may listen to the meeting from your computer, tablet or smartphone. As the State of
Emergency has been lifted by Governor DeWine, the Zoom media is available as a method
to hear the meetings only. Council and Citizen participation will be in-person only.

https://zoom.us/1/24127744247pwd=TzBgd XRid | ZONF ZrU1i3UDegvY 1J0QT09

Meeting 1D: 241 277 4424
Passcode: 43078

Dial by Phone: 1-646-558-8656

PLEASE MUTE YOUR PHONES

e (all to Order
* Roll Call
¢ Pledge of Allegiance

o Swearing-in of Re-elected & New Council Members
o Dwight Paul - 3" Ward (Re-elected)
o Mary Collier — At Large (Re-elected)
o Amy Jumper — 1% Ward (1% Term)
o Audra Bean — At Large (1% Term)

¢ Annual Organizational Items
o Council President Pro Tempore Appointment:
o Council Clerk Appointment:
o Council Representative for Tax Incentive Review Council (TIRC)
o Committees:

» Approval of Minutes
1. Urbana City Council Regular Session Meeting Minutes of December 21, 2021.

e Communications (see attached)
1. Communication from the Ohio Division of Liquor Control dated December 7, 2021,
regarding the renewal of liquor permits for the two (2) Urbana Speedway locations at
731. N. Main St. and 976 Scioto St.
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Board of Control;

1.

The Board of Control recommends Council authorize a purchase order to White’s Ford
in the amount of $53,703.40 for the purchase of a 2021 Ford Utility Interceptor for the
police division. This purchase is due to the loss of Car 36 in 2021 which was involved
in a flood. The city was reimbursed $56,790.94 from our insurance company for the
vehicle and equipment. This expense will be charged to the Police & Fire Capital
Improvement Fund and is not in the 2022 budget. (see attached). VOTE: 3-0

The Board of Control recommends Council authorize a purchase order to Southeastern
Equipment in the amount of $169,359.44 for a 2022 Case 621G Wheel Loader for the
Water Reclamation Facility. This purchase will be financed over three vears at 2.50%
interest for an annual payment of approximately $57,955.20 ($173,865.60 total cost).
The expense will be charged to the Sewer Fund and is in the 2022 budget at
$57,000.00, with the remaining annual payments to be included in subsequent budget
years (see attached). VOTE: 2-0

. The Board of Control recommends Council authorize the blanket purchase order list for

2022 (see attached). All blanket purchase order amounts are in the 2022 budget.
VOTE: 2-0

Citizen Comments: (In Person Only; Must Sign-in)

Ordinances and Resolutions
0ld Business:
Third Reading:

Ordinance 4390-21: An ordinance approving a collective bargaining agreement
between the City of Urbana, Ohio and the City of Urbana Firefighters and the Urbana
Firefighters Association, I.A.F.F. Local 595, and declaring it an emergency.

Ordinance 4392-21: An ordinance approving a collective bargaining agreement
between the City of Urbana, Ohio and the City of Urbana Fire Captains and the Urbana
Firefighters Association, I A.F.F. Local 595, and declaring it an emergency.

Second Reading:

Ordinance 4395-22: An ordinance approving a collective bargaining agreement
between the City of Urbana, Ohio and the City of Urbana Police Patrol Officers and the
Fraternal Order of Police/Ohio Labor Council, Inc., and declaring it an emergency.
(Summary & Draft Apgreement attached)

Ordinance 4396-22: An ordinance approving a collective bargaining agreement
between the City of Urbana, Ohio and the City of Urbana Police Sergeants and the
Fraternal Order of Police/Ohio Labor Council, Inc., and declaring it an emergency.
(Summary & Draft Agreement attached)
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New Business:
First Reading:

Resolution 2624-22: A resolution declaring the necessity of constructing or repairing
sidewalks along South Main Street and portions of North Main Street, East Court Street,
East Church Street and East Ward Street, and declaring an emergency. (See attached)
(Pass on 1st reading).

Committee Reports

Miscellaneous Business:

Next Meeting: Tuesday, January 18, 2022
Adjourn
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Executive Session: Pursuant to Ohio Revised Code section 121.22(G)(1), to consider the
appointment, employment, dismissal, discipline, promotion, demotion, or compensation of a
public employee or official, or the investigation of charges or complaints against a public
employee, official, licensee, or regulated individual, unless the public employee, official,
licensee, or regulated individual requests a public hearing.
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URBANA CITY COUNCIL
REGULAR SESSION MEETING
TUESDAY DECEMBER 21,2021

President Marty Hess called the City of Urbana Regular Session Meeting to order
at @ 6:15. (slight delay for computer problem)

City Staff attending: Mayor Bean, Kerry Brugger, Chris Boeitcher, Chief Ortlieb,
Mark Feinstein, Doug Crabill

Council Members: Mr. Fields present, Mr Hoffman present, Mr.Scott present,
Mr.Thackery present, Mrs.Collier present, Mr. Paul absent.

Approval of Minutes:

Mr. Scott moved to approve minutes of Dec. 7,2021 City Council Meeting, second
by Mr. Fields. Approved 5-0

Communications: Mr Scott moved to approve communications, Second by Mr.
Fields, approved 5-0

Board of control: none
Citizen comments: none
Ordinances/Resoutions:

Third Reading:

Ordinance 4391-21: Ordinance approving collective bargaining agreement between
City of Urbana ,Oh and the City Service Divisions Pubic Employees of Oh
Teamsters Union #284 , and declaring an emergency.

Mr Brugger gave final synopsis of changes, no questions from council. Roll call vote
5-0 passed

Resolution 2433-21: to re-appropriate monies for several projects and purposes
which City of Urbana, Oh must provide for fiscal year ending 12-31,2021.



Chris Boettcher explained need to move monies to pay for changes for end of
year. Roll Call, 5-0 passed.

Second Readings:

Ordinance 4390-21: Ordinance approving a collective bargaining agreement
between City of Urbana, Ohio and the City of Urbana Firefighters and the Urbana
Firefighters Association, I.A.F.F. Local 595, and declaring an emergency.

Mr.Brugger gave overview. No questions. President Hess declared second reading.

Ordinace 4392-21: Ordinance approving a collective bargaining agreement
between City of Urbana,Oh and City of UrbanaFire Captains and the Urbana
Firefighters Asso. I.A.F.F. Local 595, and declaring an emergency.

Mr Brugger gave synopsis of changes. No questions, President Hess declared a
second reading.

First Readings:

Resolution 2620-21: Resolution authorizing the Mayor to enter into the 2022-
2026 Housing Revolving fund Administration Agreement with the Ohio
Development Services Agency (Grantor) and the city of Urbana(Grantee) . May be
passed on one reading. Councilman Thackery motion to put on for discussion and
possible passage, second by Councilman Fields. Doug Crabill explained what monies
would be used for, low income areas could apply for roofs heating,etc. Roll call for
suspension of rules:5-0. Roll call on passage of Resolution 2620-21:5-0 Passed.

Resolution 2621-21: Resolution to approve sanitary sewer tap-in for Ryan and
Molly Armstrong at 1756 Old Troy Pike as Extraterritorial Customer and declaring
emergency. Suspension of rules requested. Councilman Fields moved second by
Councilman Scott for discussion and suspension. 5-0. Doug Crabill
explained,informed that services were in place, and would be billed double current
rate. Motion to pass/second by same councilmen, passed 5-0.

Resolution 2622-21: Resolution to approve water-tap for Ryan and Molly
Armstrong, at 1756 Old Troy Pike as Extraterritorial Customer and declaring
emergency. Suspension of rules requested. Motion to discuss and suspend rules by



Councilman Thackery second by Councilman Scott. 5-0 passed. Doug Crabill
explained that this is second part, same conditions. Motion to pass,
Thackery/Scott, passed 5-0

Resolution 2623-21: Resolution to amend Resolution 2433-20 to modify or
increase appropriations within various funds of the City of Urbana, Chio for
current expenses during the fiscal year ending December 31,2021.(supplemental
appropriations) Suspension of rules requested. Councilman Thackery moved to place
on floor for discussion, and suspension, second by Councilman Fields. 5-0 passed.
Chris Boettcher explained needed changes. Move to pass, Councilman
Thackery,second by Councilman Fields, pass 5-0.

Ordinance 4556-21: Emergency ordinance to accept the material terms of the
One Ohio Subdivision Settlement consistent with terms of July 21,2021 National
Opioid Settlement Agreement. Suspension requested. Councilman Thackery
moved,Second by Councilman Scott to put on floor and suspend rules. Passed 5-0.
Mark Feinstein discussed details, motion to pass by Thackery/Scott. Roll call 5-0
passed.

Ordinance 4557-21: Ordinance adapting Statement of services to approximately
256.386 acres in Urbana Township proposed for annexation to City of Urbana and
declaring emergency. Suspension requested, moved by Thackery second by Scott,
to put on floor and suspend, roli call , passed 5-0. Details by Doug Crabill, motion to
pass by Thackery second by Scott roll call vote passed 5-0.

Ordinance 4558-21: Ordinance relating to land use and zoning buffers of
proposed 256.386 acres to be annexed . suspension of rules requested. Motion to
suspend and put on floor for discussion by Thackery,second by Scott. Roli call

passed 5-0. Doug Crabill explained, motion to pass, Thackery second by Scott, .roll
call passed 5-0.

Ordinance 4395-21: Ordinance to approve collective bargaining agreement
between city of Urbana,Ohio and City of Urbana Police Patrel Officers and the
Fraternal Order of Police/Ohio Labor Council, Inc and declaring emergency. Kerry
Brugger explained, no questions, President Hess declared 15 reading.



Ordinance 4396-21: Ordiance approving collective bargaining agreement between
City of Urbana,Ch and City of Urbana Police Sergents and the Franteral Order of
Police/Ohio Labor Council Inc. and declaring emergency. Explained by Kerry
Brugger, no questions, President Hess declared 1" reading.

No committee reports.

Misc Business:

Scott: Thanks to Barry Dunham, Gene Fields, doug Hoffman
Fields: Thanks for ali years of council

Thackery: thanks to Gene Fields, Doug Hoffman

Collier: Thanks to Gene Fields,Doug Hoffman, asked about swearing in for council
members

Hoffman: nothing

Boettcher: Thanks for budget items

Feinstein: thanks for service

Ortlieb: vechiles

Crabill: Legacy Place, Douglas Hotel, North Elem. Land Bank

Brugger: Leaf season, compost facility open,thanks to departing councilmen airport
funding.

Bean: thanks to departing council members, thanks for good year.
Adjourn 7:50 4-1

Digital audio transcript sent to council on 12.28.21 from Chris Boettcher



NOTICE TO LEGISLATIVE

OHIO DIVISION OF LIQUOR CONTROL
8606 TUSSING ROAD, P.O. BOX 4005

AUTHORITY REYNOLDSBURG, OHIC 43068-3005
{614)644-2360 FAX(814)644-3166
TO
84189940130 STCK SPEEDWAY LLC
EERMIT NUMBER ee DBA SPEEDWAY 1001
731 N MAIN ST
ISSUE DATE URBANA OHIO 43078
05 |17 |2021
EILING QATE
Cl
PERMIT GLASSES
11 pss p F26867
TAX_DISTRIGT. RECEIPT NGO

FROM 12/07/2021

PERMIT NUMBER TYEE

E DATE

EILING DATE

£ PERMIT CLASSES
TAX DISTRICT RECEIPT NO.

TR BHRTE

MAILED 12/07/2021

RESPONSES MUST BE POSTMARKED NG LATER THAM, 01/07/2022
IMPORTANT NOTICE

PLEASE COMPLETE AND RETURN THIS FORM TO THE DIVISION OF LIQUOR CONTROL
WHETHER OR NOT THERE IS A REQUEST FOR A HEARING.

REFER TO THIS NUMBER IN ALL INQUIRIES

A STCK 8418994-0130

- [TRANSACTION & NUMBER)

(MUST MARK ONE OF THE FOLLOWING)

WE REQUEST A HEARING ON THE ADVISABILITY OF ISSUING THE PERMIT AND REQUEST-THAT
THE HEARING BE HELD []JIN OUR COUNTY SEAT.

WE DO NOT REQUEST A HEARING. []
DID YOU MARK A BOX? IF NOT, THIS WILL BE CONSIDERED A LATE RESPONSE.

[ IN COLUMBUS.

PLEASE SIGN BELOW AND MARK THE APPROPRIATE BOX INDICATING YOUR TITLE:

{Signature)

(Title}“D Clerk of County Commissigner {Date)

"] Clerk of City Council
[] Township Fiscal Officer

CLERK OF URBANA CITY COUNCIL

205 S MAIN ST
URBANA OHIO 43078

DLC 40852

REY. 03/089



OHIO DIVISION OF LIQUOR CONTROL

NOTICE TO LEGISLATIVE 8606 TUSSING ROAD, P.O. BOX 4005
AUTHORITY REYNOLDSBURG, OH!D 43068-3005
(614)644~2360 FAX{614/644-31566
T0
84189940135 STCK SPEEDWAY LLC
PEAMIT NUMBER ez |[DBA SPEEDWAY $3368
| 876 SCIOTO ST
[33UE DATE URBANA onxo 43078
05 117 2021
Ci C2
PERMIT CLA s
11 066 P F26868
TAX DISTRICT BECEIPT NOQ
FROM 12/07/2021
PERNMI|T MNUMBER TYPE
FILING QATE
PERMIT CLASSES
t
‘TAX DISTRICT RECEIPT NO.

MR AR

waies 12/07/2021

RESPONSES MUST BE POSTMARKED NQ LATER THAN. 01/07/2022

IMPORTANT NOTICE -
PLEASE COMPLETE AND RETURN THIS FORM TO THE DIVISION OF LIQUOR CONTROL
WHETHER OR NOT THERE IS A REQUEST FOR A HEARING.

REFER TO THIS NUMBER IN ALL INQUIRIES A STCK 8418594-0135

. (TRANSACTION & NUMBER)

MUST MARK ONE OF THE FOLLOWING)

WE REQUEST A HEARING ON THE ADVISABILITY OF ISSUING THE PERMIT AND REQUEST THAT
THE HEARING BE HELD 1IN OUR COUNTY SEAT. 1IN COLUMBUS.

WE DO NOT REQUEST A HEARING. [ ]
DID YOU MARK A BOX? IF NOT, THIS WIiLL BE CONSIDERED A LATE RESPONSE.

PLEASE SIGN BELOW AND MARK THE APPRCOPRIATE BOX INDICATING YOUR TITLE

{Signature) {Titie}-[_] Clerk of County Commissioner {Date}
[] clerk of City Council

[} Township Fiscal Officer

CLERK OF URBANA CITY COUNCIL
205 S MAIN ST
URBANA OHIO 43078

oLC 4052 REV. 03/08
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CITY OF URBANA
REQUEST FOR QUOTATION #2201 04PV

-~ POLICE VEHICLE PURCHASE --

Pecember 2, 2021

The City of Urbana planned in their 2021 budget to replace one (1) vehicle in their Police
Division and replace it with a police sport utility vehicle (SUV), This Request for Quote (RFQ)
#210125PV is issued to provide interested dealers with sufficient information to enable them to
prepare and submit quotations for consideration,

**Please notify us if you are not going to provide a quotation

SUBMIT YOUR QUOTE THROUGH ONE OF THE FOLLOWING METHODS
NO LATER THAN:
TUESDAY, JANUARY 4, 2022
4:00 PM (EST)

USPS or Hand-delivery:
Deliver/send two (2) copies; original and one (1) copy, in an envelops clearly marked:
“POLICE VEHICLE PURCHASE -~ RFQ #220104PV "

City of Urbana, Ohio

Administration Office

Attn: Kerry Brugger

205 S. Main St.
P.O. Box 747
Urkana, Ohio 43078-0747

Electronic Submission:
Email response to: kerry.brugger@eci.urbana.oh.us

Subiect line and attachment titled:
“POLICE VEHICLE PURCHASE -- RFQ #220104PV"

Fax Submission:
Fax response to: (837) 652-4306; Attn: Kerry Brugger

Quotations received after the above cited time will be considered a late response and are
not acceptable.

Please direct any questions regarding this RFQ to:

Kerry Brugger at (937)652-4302 or kerry.brugger@ci.urbana.oh.us

Thank you for your Interest,

* City of Urbana, Ohio ®
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POLICE VEHICLE PURCHASE - RFQ #220104PV
Appendix A

Scope of Service

Folice Sport Utility Vehicle (SUV) Specifications:
Model Year: 2022
Warrant: Manufacturer Standard Minimum 3 year / 36,000 mile
Rust Proofing: Minimum Factory Warrant
Fleet Keyed with 4 Sets of Keys

Base Vehicle Reguirements:
o Mirror the specific “POLICE PACKAGE?” for Dealer Make SUV

o Include Options {If not already in package base)
= Alternator (Minimum 220 amp / equivalent)
= Battery (Minimum 750 CCA or equivalent)
= Left handed spotlight, Pillar mount
» Rear window defroster — Wiper / Washer (If applicable)
» {noperable rear door locks, door handles, and window switches
»  Heavy duty vinyl flooring
* Radio suppression system
*  Full size spare tire / wheel

o Inciude Equipment (If not already in package base)
»  Fadera! Signal 53" Allegiant Light Bar w/ HKB
v Pathfinder PF200s17 Kit with ES100c And ESB Bracket Kit includes: 1) ESB-

FPIU20 & ES100 '
Federal Signal 25 Foot OBD Cable 2020 FordP| Suv
X2 Federal Sighal Dual Color Corner Led Red/Blue
X2 Federal Signal VHB Mount
Federal Sighal Flasher, Taillight
X2 SOUNDOFF MPOWER 3" Fascla Stud Mount Blue
X2 SOUNDOFF MPOWER 3" Stud Mount Fascia Light Ford Grille MT RE
X2 SOUNDOFF NLINE 80" Running Light w/BRKT Mount Red/Blue
SOUNDOFFE Interior Dome Light Red/\Whits
Code 3 Microdash Traffic Signal Strobe
HAVIS 2020 Ford interceptor Utility Specific Angled Console - Includes the
Foilowing: 1} C-Eb20-WGD-1P; 1) C-EB40-SSP-1P; 1) C-EB25-MXP-1P
HAVIS 2 Lighter Plug Outlet W/1 USB Cut Outs
HAWVIS Shield 2 XL Cup Holders
HAVIS CON, ACSY, ARM, EM, LPD, FLP, H-ADIT
HAVIS 2020 Ford Interceptor Utility Prem Pass Side Mt Pkg
HAVIS Mic Clip Mounting Bracket
HAVIS WHELEN CENCOM Mount Bracket For 2020 Interceptor Utility
HAVIS Panasonic Taughbook Fz-55 W/ Buitt In Power Supply
Maghetic Mic Hanger
STREAMLIGHT 385/185/95 Lumens Led Handheld Flashlight
Antenna Quarterwave 162-162
DRAW-TITE Max-Frame Traller Hitch Receiver
PROGARD Prisoner Transport Partition Center Slide Paoly
PROGARD Rear Transport Seats with Qutboard Seat Belts

©  City of Urbana, Ohio =
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PROGARD Rear Window Bars

PROGARD Vertical Partition Mount Dual Weapon Tri-Lock Gun Rack
PROGARD HD Push Bumper W/2 WHELEN 1ON DUQ 1 RAW 1 BIW
EZ NAULT For 2020 Interceptor Utility

Motorola XPRE550E 136-174M 46W GOB GNSS CFS BT/Wifi CD Capable
fgnition Switch Cable

¥ ¥ B X X B

o As part of this bid, the following equipment will be purchased by the City of
Urbana and instailed in the purchased Dealer Make Police SUV:
= Radar System with Front Antenna
= Panasonic Toughbook Fz-55

Police SUV Pricing

MakeiModel of unit._QOD L Tong LD \‘\&Vu\ ’_EAJ‘Qrcep'\”o r
D) \
Net Delivered Price (wio Trade)* $ SSPDB HO

Anticipated Delivery: &« © business days after placing order

Warranty good for ) years Xo ,C)OO r\m‘{@_s

Please llst any difference(s) from Specifications:

°  City of Urbana, Ohio  ®
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POLICE VEHICLE PURCHASE - RFQ #220104PV

SIGNATURE PAGE

The undersigned hereby certifies that items furnished as a result of this quota will be in full
accordance the City of Urbana specifications applying thereto unless exceptions are stated
above. The City of Urbana reserves the right to reject any or all quotes, waive irregularities in
any quote, and to accept any quote that is deemed by City to be in the best interest of the City,

All delivery costs are included in this quotation regardless of F.O.B. destination.

Prices shall remain firm for acceptance within 90 calendar days after Tuesday, January 4, 2022
unless otherwise stated.

Terms ar,

et 30 Days upon delivery.

Signature \ JD l g]

?Ben Cedles

Frint Name

G M

Title
Lahike <
Company Name

A4 WO, Mawval

Company Address

Oeberg  ONH30D Y

City, State Zip

Telephone No. 92+ (83 3an<

Fax No.. 930 @5 -9 1\

E-Mail: B3R\ ew\n{\‘m@&mgw&) RPN
Federal Tax ID No.: o1 « OFODONE

The above individual is authorized to sign on behalf of company submitting Quotation. This
Quotation is valid for 90 days from the date of the above signature.

NOTE: Please include this completed form with your quotation. Thank yout

@ City of Urbana, Chio =



TO:

731 East First Street
Dayton 45402-1383
{937) 51i2-8100

136 Vandemark Rd
Sidney, OH 45365

Communications

4910 Wynnscape Drive
Oregon, OH 43616

13611

White's Service Center Inc.
Attn: Ben Charles

1246 North Main St,

Uzrbana, OH 430178

WE ARE PLEASED TO QUOTE YQU THE FOLLOWING:

PAGE 1
QUOTATION

QUOTE NO.: 42584 - 00 EC

DATE: 12/08/21

TERMS : NET 30 DAYS

DELIVERY: UNITED PARCEL SERVIC

Please reforence Quote No, on
Correspondence & purchase orders,

Prices firm for 30 days.

QTY DESCRIPTION UNIT PRICE TOTAL

1 FEDERAL SIGNAL 53"
ALLEGIANT LIGHT BAR

1 PATHFINDER PF200S17 KIT WITH
ES100C BND ESB BRACKET RIT
INCLUDES:
1) ESB-FPIU20
1} ES100

1 FEDERAL SIGNAL 25 FOOT OBD
CRBLE 2020 FORDPI SUV

2 FEDERAL STIGNAL DUAL COLOR
CORNER LED RED/BLUE

2 FEDERAL SIGNAL VHB MOUNT

1 FEDERAL SIGNAYL FLASHER,
TATILLIGHT

1 FEDERAL SIGNAL MICROPULSE
DUAL COLOR RED/WHI'TH

1 FEDERAL SIGNAL MICROPULSE C
DUAL COLOR BLUE/WHITE

2 SOUNDOFF NLINE 60" RUNNING
LIGHT W/BRKT MOUNT RED/BLUE

1 CODE 3 MICRODASH TRAFFIC

SIGNAL STROBE
Continued on fellowing page
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www, pandrcommunications.com



QUOTE NO.

42584-00

Wiltite's Service Center Inc.

PAGE 2
DATE 12/06/21

QTY

DESCRIPTION

UNIT PRICE

TOTAL

SOUNDOFF LED DOME LIGHT - 6"
ROURD W/RED LED NIGHI LIGHT

HAVIS 2020 FORD INTERCEPTOR
UTILITY SPECIFIC ANGLED CONSOIL
INCLUDES THE FOLLOWING:

1) C-EBRZ0-WGD-1F

1) C-EB40-85P-1P

l} C-EBZE-MXP-1P

HAVIS 2 LIGHTER PLUG QUTLET
W/l USB CUT QUTS

HAVIS SHIELD 2 XL CUP HOLDERS

BAVIS CON, ACSY, ARM, EM, LED,
FLP, H-ADJT

HAVIS DOCKING $TATION W/ POWER
SUPPLY TOUGHROOX FZ-F5

EAVIS 2020 FORD INTERCEPTOR
UTILITY PREM PASS SIDE MT PXRG

MIC CLIP MOUNTING BRACKET

HAVIS WHELEN CENCOM MOUNT
BRACKET FOR 2020 INTERCEPTOR U

MAGNETIC MIC HANGHER

STREAMI.TGHT 385/185/95 LUMENS
LED HANDHELD FLASHLIGHT

ANTENNA QUARTERWAVE 152-162

DRAW-TITE MAX-FRAME TRAILER
HITCH RECEIVER

PROGARD PRISONER TRANSPORT
PARTITION CENTER SLIDE ROLY
Centinued on following page
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QUOTE NO. 4258400

PRAGE 3
White's Service Center Ine. DATE 12/06/21
Q1Y DESCRIPTION UNIT PRICE TOTATL
1 PROGARD REAR TRANSPORT SEATS
WITH OUTBOARD SEAT BELTS
1 PROGARD REAR WINDOW BARS
1 VERTICAL PARTITION MOUNT DUAY,
WEAPON TRI-LOCK GUN RACK
1 PROGARD HD PUSHE BUMPER W/2
WHELEN ION DUC 1 R/W 1 B/W
1 EZ VAULT FOR 2020 INTERCEPTOR
UTILITY
1 INSTALL LABOR RATE GARAGH
1 MI3C PARTS
1 SHOP SUPPLIES
1 SHIPPING AND HANDLING CHARGHE
1 XPRESS50E 136-174M 45W GOR
GNSS CFS8 BT/WIFI CD CAPABLE
1 IGNITION SWITCH CABLE
1 TOTAL COST TO UP-FIT 1 2021722 18,99%.00 18,999 00

FORD PI SUV TO URBANA PD SPEC
**PRICING INCLUDES 2022
MANUFACTURER PRICE INCREASES*#*
CURRENT LEAD TIME ON EQUIPMENT
IS 15-20 WEEKS

R AR R KRR EF AR TET I AT T F TR AA AR AR LT A A Rhoh®ok kot W koo ok do ok ko ok e ol
* Thank You For Your Business. We appreciate it! #
* Ask About Cur Maintenance Options 4
* **3% Surcharge For All Credit Card Transactiong#* ¥
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Continued on following page
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QUOTE NO. 42584-Q0

PAGE 4
White's Service Center Ine, DATE 12/086/21
QTY DESCRIPTION UNIT PRICE TOTAL
Ttem summary 18,993.00
x1 FULL BUILD 2021/22 FORD PI SUV BUILT TO URBANA
P> SPECS. Subtotal 18,998, 00
Sales Tax .00
GRAND TOTAL: 18,989%9.00

ORDERS SURBJECT TOSHIPPING & LIANDLING AND SALES TAX IF APPLICABLE

TEAMS SUBJECT TO CREDIT REVIEW

BY  Ryan Stephens (937)512-8133 Ext ryan.stephens@predayton,com
THIS QUOTE IS SUBJECT TO REVEEW BY MANAGEMENT FOR COMPLETENESS AND ACCURACY,
Accepted
by P.0. No.
LEGAL NAME DF PURCHASER
Date

AUTHORIZED SIGNATURE
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www, pandreommunications.com
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Public Works » 205 S. Main Street » Urbana, Ohio 43078 » http://www,urbanachio.com » 937-652-5102

December 28, 2021

Board of Control,

The attached expenditure is for the purchase of a 2022 Case 621G front end wheel loader for the
Sewer Division. The current wheel loader is a 2005 New Holland 1, W130 with 5380 engine
hours,

This loader will be utilized for loading studge, compost material handling and plowing snow.,
The Case wheel loader has a full machine 3-year warranty along with the Pro Care package that
only Case offers with the G series loaders. Pro Care is a full maintenance package for 3 years
that includes oil changes, filters, routine scheduled maintenance per the manufacture and is
performed by a Case certified technician,

This purchase is in the 2022 budget for $57,000.00 for 3 consecutive years using a municipal
lease/purchase program. The annual payment for 3 years at 2.5 % interest is $57,955.20.

The current New IHolland loader will be offered on Gov Deals after delivery of the new unit.

If you have any additional questions please feel free to contact me.

Thank you,

Chad Hall
Public Works Superintendent

* City of Urbana, Ohio °



Baystone Government Finance

December 21, 2021

FORMAL PROPOSAL

OBLIGOR: CITY OF URBANA, OH

v

This is a finance/ownership cantract, No residual value.

v Fixed interest rate for the three (3) year, four (4) year, and five (5) year terms.

EQUIPMENT: ONE (1) NEW CASE 621G WHEEL LOADER
OPTION 1
Acquisition Cost: $169,359.44 Term: Three (3) years First Payment Due; At Closing
Document Fee: 3 300.00 Payment Mode: Annual in Advance Payment Amount: $57,955.20
Trade In: % 0.00 interest Rate: 2.500%
Principal Balance: $169,669.44 Rate Factor: 0.341597
OPTION 2
Acquisition Cost: $169,358.44 Term: Four (4) years First Payment Dus: At Closing
Deocument Fee: $ 300.00 Payment Mode; Annual in Advance Payment Amount: $43,998.55
Trade In: $ 0.00 Interest Rate: 2.500%
Principal Balance: $169,659.44 Rate Factor: 0.259335
OPTION 3
Acqulsition Cost: $168,359.44 Term: Five (5) years First Payment Due: At Closing
Document Fee; $  300.00 Payment Mode: Annual in Advance Payment Amount: $35,627.96
Trade In; L 0.00 Interest Rate: 2.500%
Principal Balance: $169,660.44 Rate Factor; 0.209997

This is a proposal only and is not a commitment to finance. This proposal is subject to credit review and approval and
proper execution of mutually acceptable documentation,

Failure to consummate this transaction once credit approval is granted and the documents are drafted and delivered to Obligor
will result in a documentation fee being assessed to the Obligar,

This transaction must be credit approved, all dosuments properly executed and returned to Baystone Gevernment Finance and
the transaction funded on ALL proposals on or before January 21, 2022, if funding does not occur within that time-frame, or there
is a change of circumstance which adversely affects the expectations, rights, or security of Obliges or its assighees, then Obligee
or its assignees reserve the right to adjust and determine a new interest rate factor and payment amount, or withdraw this
proposal in its entirety.

This transaction must be designated as {ax-exempt under Section 103 of the Internal Revenue Code of 1688 as amanded.
OBLIGOR'S TOTAL AMOUNT OF TAX-EXEMPT DEBT TO BE ISSUED IN THIS CALENDAR YEAR WILL NOT EXCEED THE
$10,000,000 LIMIT, OR THE INTEREST RATE IS SUBJECT TO CHANGE.

Nelther KS StateBank nor Baysfone Government Finanee is acting as an adviseor fo the municipal entitylobligated person
and neither owes a fiduciary duty pursuant to Section 15B of the Exchange Act of 1934

BAYSTONE GOVERNMENT FINANCE CITY OF URBANA, OH

Aaron Lindsten ~ alindsten@ksstate.bank Signature Title
Assistant Vice President

Date

1010 Westloop Place, Manhattan, KS 66502
800.752.3562 ~ Fax: 785.537.4806
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E.O.P. Labor Agreement; 1/1/22 to 12/31/24

MEMORANDUM

To: Mayor Bill Bean
Chris Boeticher, Director of Finance
Mark Feinstein, Director of Law
Matt Lingrell, Police Chief
Cat Jones, HR Manager
Urbana City Council Members

From: Kerry Brugger
Date: December 21, 2021
Subject: Summary of the Tentative Agreement between the City of Urbana and the

Urbana Fraternal Order of Police, (Sergeants & Patrol Officers)

The current three (3) year Agreements between the City of Urbana and the Urbana Fraternal
Order of Police, (Sergeants & Patrol Officers) expires December 31, 2021.

After preliminary discussion/communication, negotiations started December 7, 2021. This was
the third time both units, Sergeants and Patrol Officers, negotiated jointly in the sessions.
Twelve (12) Articles were brought forward from each bargaining unit for negotiation.
Agreements were reached on all open items, and the management negotiations team reached a
tentative agreement with the Urbana Fraternal Order of Police on December 10, 2021. The union
ratified the contract on December 20, 2021.

Ordinances 4395-22 (Patrol Officers) and 4396-22 (Sergeants) are being presented to City
Council for authorization to sign the respective Agreements. Following is a brief description of
the pertinent changes in each article (Items in bold are the changes made in the Agreements):

Article Number Title of Article Pertinent Changes

1 Agreement/Purpose Lett as current language.

2 Recognition Left as current language.

3 Non-Discrimination | Left as current language.

4 Union Privileges Left as current language.

5 Authorization/Union Membership | Left as current language.

6 Management Rights Left as current language.

7 No Strike/No Lockout Left as current language.

8 Labor/Management Committee Left as current language.

9 Probationary Periods Lett as current language.

10 Seniority Left as current language.

11 Lavoff/Recall Left as current language.

12 Investigation & Discipline Amended Section 12.2 (I) which
added language to clearly identify
that discipline that no longer has
any force and effect shall be
clearly identified on the record.




F.O.P. labor Agreement; 1/1/22 to 12/31/24

13

Grievance Procedure

>Modified language in Section
13.2 Steps 1, 2 & 3 shifting from
working days to calendar days,
along with clarifying language
relative to deadlines falling on
Saturday, Sunday, or recognized
holiday being shifted to the next
business day thereafter
>Modified language in Section
13.2 Step 4 (2.) changing from
following the AAA rules to those
of the FMCS.

14 (Patrol)

Wages & Benefits

>Agreed to realignment of the wage
scale, changing from 15 steps to six
{6), moving officers to the step
commensurate with their years of
service,

>Agreed to a 4.0%, 4.0% base wage
increase in each of the 2nd and 3rd
contract years.

14 (Sergeant)

Wages & Benefits

Agreed to a 4.25%, 4.25%, 4.25%
base wage increase in each contract
year.

15 Medical, Hospital, Life, and Liability Left as current language.
Insurance Benefits.

16 Holidays Added Juneteenth to the list of
paid holidays.

17 Annual Leave (Vacation) Modified the accrual schedule to
allow employees to reach acerual
thresholds sooner in tiers 2, 3,
and 4.

18 Sick Leave Left as current language.

19 Sick Leave Incentive Days Left as current language.

20 Extended Injury Leave Left as current language.

21 Military Leave Left as current language.

22 Jury Duty Left as current language.

23 Hours of Work and Overtime Increased Court Appearance
minimum reporting time from 2
hrs. to 3 hrs.

24 Special Scheduling Left as current language.

25 Shift Trading & Bidding Left as current language.

26 Personal Property Replacement Left ag current language.

27 Uniform Fund Increased Uniform allowance by

$100, from $900 to $1,000.




F.O.P. Labor Agreement; 1/1/22 to 12/31/24

28 Educational Incentive Plan Modified Section 28.2 by
eliminating ambiguous “in effect”
language with the date, January
1,2019.

29 Residency Left as current language.

30 (Patrol) Fitness Standards Left as current language, but

corrected the final faflure limit to
read “... for a third (3") consecutive
year ...” instead of the current “...
“for a second (2"%) consecutive year

3
aan

30 (Sergeant)

Fitness Standards

>Removed physical examination
language in Section 30.1.
>Maintained language that
compliance to the Fitness
Standard is voluntary, but allows
the Sgts. to receive the same
monetary incentives as the Patrol
Officers, if they meet the same
performance standards.

31 Drug & Alcohol Policy Left as current language with
exception of adding clarifying CDL
language in new section, 22.10
32 (Patrol) Miscellaneous Non-economic Lefi as current language.
32 (Sergeant) Reserved Left as current language.
33 Severability Left as current language.
34 Duration and Termination

Agreed to a 3-year contract;
1/1/2022 — 12/31/2024.
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URBANA P.D, PATROL d-r-a-f-t 2022-2024

ARTICLE 1
AGREEMENT/PURPOSE

Seetion 1.1. This contract seis forth the agreement between the City of Urbana
hereinafter referred to as the “Employer” or the “City” and the F.Q.P. Labor Couneil,
Inc., hereinafter referred to as the “Union”™ which represents employees of the City of
Urbana Police Division as specified herein. Specifically, the agreement addresses matters
pertaining to wages, hours, or terms and other conditions of employment mutually
expressed between the parties as set forth in Ohio Revised Code 4117 and provides a fair
and reasonable method of enabling employees covered by the contract to participate,
through Union representation, in the establishment of the terms and conditions of their
employment and to establish a peaceful procedure for the resolution of contract
differences between the parties.

The parties agree that any ordinance or parts thereof inconsistent with this Agreement are
hereby superseded.

ARTICLE 2
RECOGNITION

Section 2.1. The City recognizes the Union as the exclusive bargaining agent
for all employees of the bargaining unit hereinafter described. The bargaining unit
consists of all full-time employees in the position of patrol officer as set forth in the
certification issued by the State Employee Relations Board in Case No. 87-REP-06-0174
excluding all other employees. Probationary employees shall become members of the
bargaining unit after thirty (30) days of employment.

Section 2.2. Members of the bargaining unit shall hereinafter be referred to as
Employees.
Section 2.3. In the event that a new position is created within the Police

Department, the City shall determine whether the new position will be included in or
excluded from the bargaining units and shall so advise the Labor Council, If there is any
dispute as to the City’s determination of bargaining unit status, the parties will meet to
attemnpt to resolve their disagreement. If the parties agree on the determination, it shall be
implemented as agreed by the City and the Union. If the parties still do not agree, the
City shall implement its determination, suhject to petition to SERB pursuant to Chapter
4117 of the ORC and the SERB rules and regulations.

ARTICLE 3
NON-DISCRIMINATION

Section 3.1. There shall be no discrimination, harassment, or pressure by the
City, or the Union against any employee on the basis of the employee’s membership or
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non-membership in the Union, any employee’s good faith filing of or pursuing a
grievanee in accordance with Article 15 hereof or any employee’s activities as an officer
or other representative of the Union nor shall there be any unlawful discrimination on
account of race, color, ancestry, disability/handicap, national origin, age, military status,
religion, sex, or political affiliation. All references to members in this Agreement shall
connote both sexes. Whenever the male gender is used, it shall be considered to include
male and female members.

ARTICLE 4
UNION PRIVILEGES

Section 4.1, Non-employee Union representatives will be permitted to enter the
premises of the City at reasonable times for individual discussions of working conditions
with the employees or otherwise to assist in carrying out the terms of this Agreement,
provided that authorization is first obtained from the Chief of Police or his designated
representative. Such authorization by the Chief of Police shall not be arbitrarily denied.
The Union agrees not to abuse this privilege nor to purposely interfere with the normal
operation of the Police Division. Any alleged abuse by either party shall be the subject of
a Labor/Management Committee.

Section 4.2, The City may waive customary charges for copies of adopted or
pending ordinances pertaining to wages, hours, and working conditions in the bargaining
unit as requested by the Labor Council.

Section 4.3. The Empleyer recognizes the right of the Union to designate OLC
Associates and alternates. The authority of the Associates and alternates so designated by
the Unien shalf be limited to, and shall not exceed, the following duties and activities:

1. The investigation and presentation of grievances in accordance with the
provisions of the Collective Bargaining Agreement;

2 The transmission of such messages and information which shall originate
with, and are authorized by the Union or its officers, provided such
messages and information have been reduced to writing.

Section 4.4, The Associates and alternates shall be permitted to investigate,
present and process grievances on or off the property of the Employer without loss of
time or pay. Scheduled duty spent in handling grievances shall be considered working
hours in cemputing daily and/or weekly overtime.

The Unicn recognizes that activities as OLC Associate are secondary fo duties as patrol
officers. That authority to act as OLC Associate shall be with the approval of the

Associate’s supervisor and such approval shall not be unreasonably withheld.

Section 4.5. Bulletin Boards The Employer agrees to provide bullet board
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space in an agreed upon area of the facility for use by the Union. The Emplover reserves
the right te limit the size and location of such bulletin board. No Union related materials
of any kind may be posted anywhere in the Employer’s facilities or on the Employer’s
equipment except on the bulletin board designated for use by the Union. Upon the
request of the Employer or designee, the Union shall cause the immediate removal of any
material posted in violation of this Article.

All Union material of any kind posted on the bulletin board shall be signed, dated and
posted by 2 designated Union representative. Material relating to the following matters
mav be posted:

A copy of the current collective bargaining agreement
Union recreational and social affairs;

Notice of Union meetings;

Union appointments;

Notice of Union elections;

Results of Union elections;

Reports of non-political standing committees and independent non-political arms
of the Union;
¢ Non-pelitical publications or policies of the Union.

Materiai relating to the following matters and material centaining any of the following
may not be posted:

¢ Personal attacks of any kind on any other member or any other emplayee;

* Scandalous, scurrilous or derogatory attacks upon the Employer, or any other
governmental units or officials;

+ Attacks on any employee organization, regardless of whether the organization has
local membership; or

* Attacks on and/or favorable comments regarding a candidate for public office or
other partisan political items

Section 4.6. Mail/Intranet Systems The Union shall be permitted to use
the internal mail system and/or the intranet system and/or the intranet system may be
used for providing members with information. The use shall be reasonable and limited to
notification of Union meectings. Mail placed into the internal mail system by the Union
shall not be subject to the Employer's review. The Union and its members recognize and
understand that there is no expectation of confidentiality when using the Employer’s
infranet systermn.

Section 4.7, Ballot Box The Union shall be permitted upon
prior notification 1o the Chief of Police to place a ballot box at the Police Department for
the purpose of collecting members” ballots on all Union issues subject to ballot. The box
shall be the property of the Unian and the ballots shall not be subject to the Employer's
review. Ballot boxes so placed shall be removed immediately upon completion of the
Union’s vote.
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ARTICLE 5
AUTHORIZATION/UNION MEMBERSHIP

Section 5.1, All employees covered by this Agreement, who are members of
the Union on the effective date of this Agreement, may remain members in good
standing, and those who are not members on that date, may become and remain members
in good standing, All employees hired after the effective date of this Agreement may
become and remain members in good standing. A member in good standing is defined as
an empioyee who tenders the periodic dues uniformly required as a condition of
acquiring and maintaining membership in the Union.

Section 5.2, Any employee may join the FOP, Ohio Labor Council by signing
and delivering to the Employer a Dues Auvthorization Card to be prescribed by the Union
authorizing deductions of membership dues in the Union, Such authorization shall
continue in effect from year to year unless revoked or changed in writing. Pursuant to
each authorization, the Employer shall deduct such dues from the salary check of said
employee each month. The amounts deducted shall be fransmitted once each month to the
Union at the address on the invoice.

The Union shall notify the City of its dues amount as often as necessary so that the City
has the most current information, but no less than once each year. Once the funds are
remitted to the Union, their disposition thereafter shail be the sole and exclusive
obligation and responsibility of the Union.

The Employer shall be relieved from making such "check-off deductions upon
termination of employment, transfer to a job other than one covered by the bargaining
unit, iayoff from work, unpaid approved leave of absence, or revocation of the check-off’
authorization.

The Employer shall not be obligated to make dues, fees, or assessment deductions of any
kind from any employees who, during any dues month involved, shall have failed to
receive sufficient wages to equal the deductions.

ARTICLE &
MANAGEMENT RIGHTS
Section 6.1, Except as specifically limited herein, the City shall have the

exclusive right to manage the operations, control the premises, direct the working forces,
and maintain efficiency of operations.

Specifically, the City’s exclusive management rights include, but are not limited to:
» the sole right to hire, discipline and discharge for just cause, lay off, and promote
* promulgate, and enforce reasonable employment rules and regulations
* reorganize, discontinue, or enlarge any department or division
» fransfer employees, including the assignment and ailocation of work
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+ introduce new and/or improved equipment, methods and/or facilities

+ determine work methods

» determine the size and duties of the work force, the number of shifts required, and
work schedules

» establish, medify, consolidate, or abolish jobs for classification

s determine staffing patterns, including but not limited to assignment of employees
within the established job description, number of employees, duties to be
petrformed, qualifications required and areas worked subject only te the
restrictions and regulations governing exercise of these rights as are expressly
provided herein and as provided by law

Section 6.2, The Union recognizes and accepts that all rights and responsibilities of the
City not specifically modified by this Agreement or ensuing agreements shall remain the
function of the City.

ARTICLE 7
NO STRIKE/NO LOCKOUT

Section 7.1. The Union agrees that neither it, its officers, agents,
representatives, or members will authorize, instigate, cause, aid, condone, or pariicipate
in any striks, work stoppage, slowdown, or abstinence in whole or in part from the full,
faithfil and proper performance of the duties of employment by its members or other
employees of the Employer. When the Employer notifies the Union that any of its
members are engaged in any such sirike activity, as outlined above, the Union shall
immediately, conspicuously post notice over the signature of an authorized representative
of the Union to the effect that a violation is in progress and such notice shall instruct al}
employees to immediately return to work. The Employer may take action against striking
employees as authorized by the State Employment Relations Board pursuant to Section
4117 of the Ohio Revised Code.

Nothing in this article shall be construed to limit or abridge the Employer's right to seek
other available remedies praovided by law fo deal with any unauthorized or unlawful
strike.

Any employee engaging in any such job action may be subject to discipline per the
discipline article of this Agreement.

Section 7.2. During the life of this Agreement, the Employer shall not cause,
permit, or engage in any lockout of the bargaining unit employees unless those
employees have violated Section 1 of this article.
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ARTICLE 8
LABORMANAGEMENT COMMITTEE

Section 8.1, In the interest of sound personnel relations, a joint committee of no
less than two (2) nor more than three (3) members from each party will convene from
time to time as may be requested by either party for the purpose of discussing subjects of
mutual concern. The commitice shall not act on grievances but may discuss the general
causes of grievances and methods for removing those causes. It shall be the express
purpose of this committee to build and maintain a climate of mutual understanding and
respect in the selution of common problems. To that end the parties agree that the
purpose of such meeting shall be to:

# Discuss the administration of the Agreement

» Notify the Union of changes made by the Employer which affect bargaining unit
members of the Union

» Disseminate general information of interest to the parties,

s Discuss ways to increase productivity and improve efficiency;

¢ Consider and discuss health and safety matters relating to employees.

ARTICLE 9
PROBATIONARY PERIODS

Section 9.1. Every newly hired employee shall be required to successfully
complete a probationary period. The probationary period for new employees shall begin
on the first day for which the employee receives compensation from the Employer. The
length of the probationary period shall be one (1) year for patrol officers.

Section 9.2. After completion: of off-site training, leave of any kind in excess of
seven {7} consecutive days during the probationary period will not be considered time
worked toward the completion of the one-year probationary period.

Section 9.3. A newly hired probationary employee may be terminated without
cause any time within this probationary period and shall have no appeal through the
grievance-arbitration procedure of this Agreement or the Civil Service Commission.

ARTICLE 10
SENIORITY

Section 10.1. Seniority, as that term is used in this Agreement, is defined as an
employee’s continuous service with the Police Division of the City, as a full-time regular
employee to be computed from the employee’s last date of hire. Seniority will be used for
the purposes of determining layoff and recall rights.
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Section 10.2. An employee’s service with the City shall be calculated for the
purpose of determining the employee’s eligibility for all fringe benefits.

Section 10.3.

Al The following situations constitute a break in continuous service and
seniority is lost:

Resignation (unless rehired within one [1] year)

Retirement;

Layott for more than two (2) years;

Failure to return to work within ten (10) catendar days of a recall
from layoff, absent extenuating circumstances such as illness, injury
or disability or by apreement with the Employer;

Faiture to return to work at the expiration of a leave of absence;

6. Discharge for just cause (if the discharge or any portion of it is
subsequently disaffirmed, lost seniority, if any will be re-credited
accordingly).

Eal el s N ]

wn

B. The following situations do not constitute a break in continuous service and
seniority is not lost:

1. Absences while on approved leave of absence (seniority earned prior
tothe leave of absence will be maintained);
2. Absence while on approved sick leave, disability leave or FML;

3. Military leave;
4. A layoff of two (2) vears or less

ARTICLE 11
LAYOFF/RECALL

Section 11.1. In case any long-term layoff of bargaining unit employees is
anticipated, the Employer shal! notify the Union of the impending layofl. The Employer
and the Union shall meet to discuss possible alternatives and the impact of the layoff on
bargaining unit employees.

Section 11,2, The Employer may lay off employees due to lack of work, lack of
funds, or job abolishment. Affected employees shall receive notice of any long-term
layoff (lasting six [6} days or more) thirty (30) calendar days prior to the effective day of
the layoff. Employees will be notified of the Employer’s decision to implement any
temporary layoff, lasting five (5) days or less, as soon as possible.

10
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Section 11.3. Employees shall be laid off by inverse order of seniority,
beginning with:

L Temporary employees;
2 Probationary employees;
3. Full-time regular employees

However, prior to any layoffs pursuant to this section, the Employer may also make a
request for employees to take a voluntary layoff. Employees interested in taking a
voluntary layoff may do so by giving the Employer written notification of same. If the
Employer accepts the voluntary layoff, the employee will have recall rights as specified
in this Agreeraent.

When employees are laid off, the Employer shall create a recall list. The Employer shall
recall employees from layoff as needed. The Employer shall recall such employees
according to seniority, beginning with the most senior employee and progressing to the
least senior employee up to the number of employees to be recalled. An employee shall
be eligible for recall for a period of two {2) years after the effective date of the layoff.

ARTICLE 12
INVESTIGATION AND DISCIPLINE

Section 12.1. Investigation

The parties agree that internal investigations shall be in accordance with the Urbana
Police Division Policy and Procedure Manual.

Section 12.2. Discipline
A. The tenure of every employee shall be during good behavior and efficient service.
B. The City may discipline non-probationary employees only for just cause. Except

in instances involving a serious offense, discipline will be applied to non-
probationary employees in a progressive and uniform manner.

The City may remove employees during their probationary period for any reason
and need pot have just cause for such removal.

C. Notwithstanding any other provision of this Agreement, the City may place an
employee on paid administrative leave during an investigation of allegations of
misconduct or while disciplinary proceedings against an employee are pending.
The City will not be barred from imposing a disciplinary penalty on an employee
by virtue of the fact that the employee was placed on such administrative leave.

11
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D.

The City agrees that all disciplinary procedures shall be carried out in private and
in a businesslike manner.

Forms of disciplinary action include:

1. oral reprimand

2, written reprimand

3. suspension {working or not working)
4. demotion

3.

removal from employment

Whenever the City brings disciplinary charges against an employee alleging
misconduct that may result in a suspension, reduction in pay or position, or
removal, the City will advise the employee of those charges in writing and
schedule a pre-disciplinary meeting between the employee and a City
department head, a supervisor, or a designee to explain the charges and give the
employee an opportunity to respond to them. The City shall notify the
employes of this meeting no less than seventy-two (72) hours prior to the
start time of the meeting. The employee against whom discipline may result
is permitted Union representation, upon his request at this meeting. A
reasonable time shall be granted to the employee to secure the
representative’s attendance.

Employees may challenge the City’s disciplinary action involving a suspension,
reduction in pay or position, or removal by using and adhering to the
requirements of the grievance procedures set forth in this Agreement.

Employees may not challenge a written reprimand through the grievance
procedure herein, but may, no more than seventy-two (72} hours after

receiving the written reprimand write a memorandum to the Police Chief
explaining his position and why he disagrees with the written reprimand. If

the Chief agrees with the employee, he shalt remove the written reprimand

from the employee’s file. If the Chief does not agree with the employee, he
shall attach the employee®s memorandum to the written reprimand and keep both
of them in the employee’s file.

Records of disciplinary action shall cease to have force and effect as indicated
below provided there is no discipline for the same conduct in the specified
time period. Cnce a vecord of a doenmented verbal cowseling, 3 writhen
veprimand or a suspension ceases fo have foree aud effect i0wil be cleariy
marked imdicating such, as of the date it ceased ro have force and effect.

L written reprimand 12 months from date of
issuance

2. suspension (working or not working} 30 months from date of
issuance

12
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3 removal from employment permanent

I No public disclosure of any disciplinary action taken or proposed against any
employee shall be made unless and until criminal charges have also been filed, or
in compliance with Ohio’s Public Records Law.

ARTICLE 13
GRIEVANCE PROCEDURE
Section 13.1, Grievance Procedure
A, The term “grievance” means an. allegation by a bargaining unit employee that the

City has breached, misinterpreted, or improperly applied this Agreement. A
grievance is also the method by which employees may use-te appeal
discipline as permitted and described in this Agreement.

B. It is not intended that the grievance procedure be used to make changes in the
terms of this Agreement, nor to address those matters controlled by provisions of
federal or state statutes or constitutional provisions.

C. A grievance may be initiated by any non-probationary employee covered by this
Agreement or by the designated FOP representative as provided for in this
Agreement. Where a group of bargaining unit employees desires to file a
grievance involving an incident affecting several employees in the same manner,
one employee shall be selected by the group to process the grievance. Each
employee who desires to be included in such grievance shall be required to sign
the grievance it if reaches Step 2 of the grievance procedure as deseribed in this
article.

D. The investigation of a grievance shall be on non-work time. Writing of grievance
statements by representatives may be performed during working hours when such
activity does not inferfere with the performance of the representative’s assigned
duties, If grievance hearings are scheduled during the representative or
employee’s regular duty hours, the representative and/or employee shall not suffer
any loss of pay while attending the hearings.

E. All grisvances must be processed af the proper step in order to be considered at
subsequent steps. Any grievant may withdraw a grievance at any point by
submitting a written statement to the appropriate City representative aae e e
Unien, or by permitting the time requirements at each step to lapse without
pursuing the next step of the grievance procedure. Any grievance which is not
processed by the grievant within the time limits provided shall be considered
resolved based on the City’s last answer to the grievance.

Any grievance not answered by the City within the stipulated time limits may be

13
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advanced by the grievant to the next step of the grievance procedure. All time
fimits in the grievance procedure may be extended only with the agreement of
both parties.

Nothing shall prevent the parties from agreeing in writing to waive any steps
in the grievance procedure.

F. Any grieving employee may choose to have an FOP representative or other
representative of his or her choice accompany the grievant at any step or meeting
provided for in the grievance procedure contained in this Article.

G. All grievances processed to the Step 2 level must be submitted in writing using
the grievance form mutually agreed uporn by the FOP and the City and containing
the following information:

1. aggrieved employee’s or employees’ name(s), signature(s) and
classification(s).

2. date grievance was discussed with immediate supervisor at Step 1 and
identity of that supervisor.

i date grievance was filed in writing at Step 2.

4. date and time event{s) giving rise to grievance occurred.

5. location where event(s) giving rise to grievance occurred, if relevant.

6. a description of the event giving rise to the grievance.

7. specific articles and sections of the Agreement violated.

8. desired remedy to resolve the grievance.

H. The FOP shall be responsible for duplicating, distributing, and accounting for the
grievance forms used by bargaining unit members,

Section 13.2. Grievance Steps

It is the mutual desire of the City and the FOP to provide for prompt adjustment of
grievances with a minimurmn amount of interruption of work schedules. The parties shall
make an earnest and prompt effort to settle grievances at the earliest step possible. In
furtherance of this objective, the parties shall adhere to the following grievance
procedures:

Step 1:

An employee who has a grievance may take it up orally with his immediate
superior within five {3} calendar three-Gwarldng days after the employee has
knowledge of the eveni(s) upon which the grievance is based. and= The
immediate superior shall give his answer to the employee orally within theeed3y
seaskang {ive (57 ealendar days after the grievance is presented to him.

14
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Step 2:

If the grievance is not satisfactorily settled in the first step, the grievance shall,
within seven (7] calendar dasvs fve-{S-worldng-dass from the receipt of the
answer, be reduced to writing and filed with the Chief of Police stating the
complete details of the event(s) and the remedy or relief requested. The Chief of
Police shall meet with the employee within seven (75 calendar Sve-tSwoddng
days after receiving fhis-Step-Lmeeting the grievance. The Uhief shiali respond
in writing (o the grievant within ton (18) calendar days after the completion
of the meeting held at thiv step.

Step 3:

If the grievance is not satisfactorily settled at Step 2, thatdenel the employee
may, within seven (7} ealendar Hve-5iwoerking days appeal the decision, in
writing, to the D]Iecior of Administration. The Director of Administration shail
meet with the employee within ten (10} ealendar davs after veceiving the
grievince Sve-S3wverkinadays and submit his wiiiten answer to the employee
within {ifteen (15} ealendar en-Hsvesdeng days of this Step 3 meeting,

A grievance unresolved after completion of Step 3 may be submitted to arbitration upon
request of the FOP in accordance with provisions herein. Grievances involving ereates
dissipine; including suspensions, demotions or removals, may be initiated at Step 2 of
the grievance precedure. Grievances filed by the FOP, without having a bargaining unit
member as a grievant, may be initiated at Step 2 of the grievance procedure.

B ghse Dinal day oo which a responye i due fror 2 Cley offielad or by which the
grievant must move the grisvance 1o the next step falls on s Saturday, Sunday or
revegniacd Bobiday (as specified in Artick 16 hereln), the response fo or nction on
the grievance shall be the fivsd basiness doy therealiern,

Step 4 Arbitration

1. Within twenty-one (21) calendar days from the date of the Director of
Administration’s Step 3 answer to a grievance {or, in the event that the Director
fails to provide a timely answer, from the date on which the Director’s answer
was due), the FOP shall notify the City of its intent to seek arbitration of an
unresoived grievance. No later than thirty (30) calendar days after the FOP
notifies the City of its intent to arbitrate the grievance, the FOP and {hse City shall
submit & jsint request to the Federal Mediation and Conciliation Service (FMCS)
for a list of seven (7) Ohio arbitrators. i shall be the obligation of the FOF 1o
w;hx mid ﬁsso nequmt form {whether joint or serEL} to FMOY, Briorte

15
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Ll

ef-the-reg MCS- Faﬂure to ﬂle a tunely request
with FMCS results in a waiver of the rlght to arbitrate the grievance and the
grievance will be deemed to have been resolved in accordance with the City’s last
response fo the grievance.

chresentatlves of lhe City and the FOP shall follow the F4{5 Ammerican

e i) rules in selecting an arbitrator from the list. Either
party may once reject the entire list of arbitrators and request a new list from
FMCS. The City and FOP representatives may agree to select an arbitrator who is
not on a list supplied by the arbitration service.

Arbitrator’s Authority

The arbitrator shall limit his decisions strictly to the interpretation, application, or
enforcement of specific articles of this Agreement. The arbitrator may not modify
or amend the Agreement. The question of arbitrability of a grievance may be
raised by either party before the arbitration hearing of the grievance, on the
grounds that the matter is non-arbitrable or beyond the arbitrator’s jurisdiction,
The first question to be placed before the arbitrator will be whether or not the
alleged grievancs is arbitrable. If the arbitrator determines that the grievance is
arbitrable, the alleged grievance will be heard on its merits before the same
arbitrator.

The decision of the arbitrator shall be final and binding on the grievant, the FOP,
and the City. The arbitrator shall be requested to issue his or her decision within
thirty (30) calendar days after the conclusion of the hearing, or the submission of
final briefs, whichever is later,

Cost of Arbitration

The costs of the services of the arbitrator, the costs of any proofs produced at the
direction of the arbitrator, the fee of the arbitrator, and the expense of the hearing
room: shall be borne equally by both sides. The expenses of any non-employee
witness, if any, shall be bome by the party calling them. The fees of the court
reporter, if any, shall be paid by the party asking for one, or split equally by the
parties if both parties desire a reporter or request a copy of any transcripts. Any

16
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bargaining unit member whose attendance is required for such hearing shali not
lose pay or benefits to the extent such hearing hours are during normally
scheduled working hours on the day of the hearing,

1L Nothing in the grievance procedure shall deny the bargaining unit members any
rights available at law to achieve redress of their legal rights. However, once the
bargaining unit member elects as his remedy some other official body (and that
body takes jurisdiction), he is thereafter denied the remedy of the grievance
procedure provided herein, No employee shall be entitled to duplicate redress of
the same incident.

ARTICLE 14
WAGES AND BENEFITS

Section 14.1, Effective January 1, 2622 2840, January 1, 2023 2020 and January
1, 2024 202} the salaries for full-time, permanent patrol officers in the Division of
Police shall be based on the annual wages in Appendix A. T 2832 the wage seale shall
be mrodificd and patred officers shall be placed in the step commensurate with thelr
compieted vears of service swith the Divinion of Police, 3o 20623 and 2024 parrod
afficers shall recvive g four pereent {494} increase as reflectod i the wage seale in
Anpendiv A, widehs G Yorin-cach

Section 14.2. When a patrol officer is assigned by the Chief or other superior
officer to serve as Acting Sergeant or equivalent title, such patro! officer shall be entitled
to receive a five percent (5%) premium pay over the regular pay scale for that individual,
commencing on the first day such individual is so assigned

Section 14.3. The Director of Administration shall assign employees to steps
which constitute the salary of individual patrol officers. The Director of Administration
shall have the discretion to accelerate the salary level of a patrol officer for exceptional
performances; also he shall have the discretion to defer advancement to the next step
level justified by inadequate performance. Any deferred advancement can be appealed o
binding arbitration through the grievance procedure established in this Agreement.

Section 14.4. Officers that serve in the capacity of field training officers shall
receive one dollar {$1.00) per hour of additional pay for each hour they actually perform
field training officer functions with a new officer.

ARTICLE 15
MEDICAL, HOSPITAL, AND LIFE, INSURANCE BENEFITS

Section 15.1. The City shall furnish medical, hospitalization, and major medical
insurance for each full-time permanent employee in accordance with the terms of the
City’s group health care plan. When an employee accepts family or single coverage, the
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City shall pay ninefy percent (90%), and each employee shall pay the remaining ten
percent (10%) of the monthly premiums by payroll deduction.

Section 15.2. The Employer shall make dental and vision insurance coverage
available to each bargaining unit member. Commencing with the effective date of this
Caliective Bargaining Agreement, the Employer shall pay ninety percent (30%) of the
premiums, and each employee who opts to participate in the coverage shall pay the
remaining ten percent (10%) of the premiums for single or family vision and dental
insurance. Employee contributions shall be paid by payroll deduction.

Section 15.3. The City shall additionally furnish and pay the premium for group
life insurance. Said insurance shall be in the form of $35,000 term and $35,000 accidentat
death and dismemberment coverage in accordance with the terms of the City’s group life
insurance plan.

Insurance benefits for newly hired employees shall become effective on the first of the
month following the date of hire.

Section 15.4. Option to decline insurance coverage Employees who are
able to obtain insurance through a spouse or other source may choose to decline coverage
under the City’s group health insurance plan and its dental and vision insurance plans.
Each eligible employee who elects to decline ail City-supplied single and family
insurance coverage, including group health, dental and vision coverage will receive
$5,000.00 per year from the City. The City will issue payment for one half of the opt-out
on the second pay date in March and one half of the opt-out incentive on the second pay
date in September.

As an alternative, an otherwise eligible employee may elect to decline participation in the
City’s group health insurance plan, but continue to participate in the City’s dental and/or
vision insurance plans. In the event that an otherwise eligible employee opts to decline
participation in the City’s group health insurance coverage, but chooses to maintain
participation in both dental and vision plans, the employee will receive $2,000.00 per
year from the City. The City will issue payment for one half of the opt-out on the second
pay date in March and one half of the opt-out incentive on the second pay date in
September.

In the event that an otherwise eligible employee opts fo decline participation in the City’s
group health insurance, but chooses to maintain participation in either the dental or vision

plan, but not beth, the employee will receive §2,250.00 per year from the City. The City

will issue payment for one half of the opt-out on the second pay date in March and one
half of the opt-out incentive on the second pay date in September.

All of the cash in-lieu-of insurance coverage options require that the employee decline
both single and family coverage for the insurance in question.

18
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In order to be eligible to exercise any of the cash in-lieu-of insurance options enumerated
above, an employee must provide the City with a completed, signed request and waiver
form identifying the type or types of City-supplied insurance that the employee has
elected to decline (limited to the options enumerated above). The employee must include
a written statement indicating that the employee has an alternative source of health
insurance coverage. The City will provide employees with a request and waiver form for
these purposes. An eligible employee wishing to exercise the option to receive cash in
lieu-of insurance coverage must submit the complsted form during the annual enrollment
period. Employees who fail to meet these requirements must wait until the next
enrollment period 1o exercise a cash in-lieu-of insurance coverage aption.

An employee, who separates from the City employment voluntarily or involuntarily, must
repay to the City on a pro rata basis cash received in lieu of insurance coverage
corresponding to the period of time following the employee’s separation date. The City
will automatically withhold this sum from the employee’s final paycheck. An employee’s
obligation to repay this sum is not extinguished in the event that his or her final paycheck
is not large enough to completely repay the amount owed to the City.

This section in no way affects employee’s eligibility for City supplied life insurance
caverage.

Section 15.5. An insurance commitiee exists to address the insurance coverage
provided by the City of Urbana to its bargaining unit and non-bargaining unit employees.
This Insurance Committee shall continue to operate throughout the term of this collective
bargaining agreement. The Committee shall consist of representatives from the following
bargaining units: Firefighters (1), Fire Captains (1), Police Officers (1), Police Sergeants
(1), and Teamsters (2). Additicnally, the Committee shall include 2 non-hargaining unit
representatives, the City’s Director of Administration or designee, and an attorney
designated by the City. The bargaining units and other employee groups may choose to
have an employee, and/or a non-employee (e.p. an attomney, an official, or other advisor)
to serve as their representative on the Committee or to be present as an advisor or
observer.

The Committee shall meet on a quarterly basis, the schedule for which will be determined
at the initial committee meeting and thereafter as required. The Insurance Committee’s
actions and recommendations shall have no force and effect unless a quorum of
cominittes members (a majority of committee members} is present and participates in the
committee’s determinations regarding recommendations. The Committee shall be
responsible for exploring ways in which the City of Urbana can improve the City’s
insurance offerings and to control insurance costs. The Committee will make
recommendations to the City Administrator and City Councit regarding the selection of
insurance coverage and contracts, The City will review the Committee’s
recommendation(s} prior to entering into new contracts for ingurance coverage, and will
endeavor to adhere to the Committec’s recommendation(s) unless there is a documented
business reason for opting to deviate from the Committee’s recommendation(s). In the
latter case, the City will provide the Committee with a written explanation of the City’s
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reason for declining to follow the Committee’s recommendation,

ARTICLE 16
HOLIDAYS
Section 16.1, For employees covered by this Agreement paid holidays are as
follows:
New Year's Day January 1
Martin Luther King Day 3" Monday in January
Memorial Day 4% Monday in May
Juneteenth Jupe 19
Independence Day Tuly 4
T.abor Day [* Monday in September
Veteran’s Day November 11
Thanksgiving Day 4% Thursday in November
Christmas Eve December 24
Christmas Day December 25
New Year’s Eve December 31

Employee’s Birthday

The Director of Administration may designate alternative days for any of the above
holidays.

Section 16.2. Compensation for thess holidays shall be computed on the
employee’s base salary at the time of payment and shall be for eight (8) hours of pay
for each holiday. Payment for holidays shall be made in one payment on the first pay of
November.

Section 16.3 An employee shall not receive holiday pay if he is not on active
pay status on the day on which the heliday falls. An employee will not lose eligibility
for holiday pay merely because that emplovee is not scheduled to work on the shifi
immediately before or after a holiday. Eligibility for holiday pay requires the employee
to be on active pay status on the holiday and to have worked both the last shift before the
holiday that the employee is regularly scheduted to work and the first shift after the
holiday that the employee is regularly scheduled to work.

Section 16.4 An employee who works on the actual designated holiday shall
be compensated al a rate of one and one half (134) of his base pay. Employees working
overtime on a holiday (i.e. in excess of their scheduled shift hours) shall be compensated
at two (2) times the heurly rate. An employee who works on the actual designated
holiday may elect to receive compensatory time at a rate of one half hour (1%) for each
hour worked. For an eight hour day he would receive eight hours of pay (straight time)
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and four hours of compensatory time,

ARTICLE 17
ANNUAL LEAVE

Section 17.1. Upon completion of one (1} year of service, patrol officers shail
be credited with annual leave equal to eighty (80) working hours.

Section 17.2. Beginning with the second year of service, annual leave will
accrue in accordance with the schedule below, on a prorated basis for each hour
worked:

Years of COMPLETED Service | Number of Hours Acerued Annually
After 1 Year 80 hours
After 5%Years 120 hours
After 144 Yearg 160 hours
After 1528 Years 200 hours
Section 17.3. Annual leaves shall be scheduled with due regard for rank,

senierity, employee preference, and the needs of the division. I the City approves
vacation leave requests invoiving one (1) or more weeks of leave, it will make every
reasonable effort to allow the employee 1o take that approved leave, absent exigent
circumstances.

Section 17.4. Annual {eave may be taken in increments of not less than one (1)
hour periods, subject to the operational needs of the division and the approval of the
Chief of Police. Requests for time off for vacation, compensatory time, or personal days
that are submitted at least seven (7) days in advance should not be denied unless the City
has sound management reason for doing so. The Police Chief or his designee will provide
the requesting employee with a written explanation of the reason for denial of such
requests,

Section 17.5. Extension of annual leave by deferment and combination of not
more than three (3) years entitlement shall be allowed upon written request and approval
of the Chief of Police.

Section 17.6. Upon retirement, resignation, or termination of employment for
any reasor, unused accrued annual leave shall be exchanged for cash payment at the rate
of one (1) hour cash payment for each one (1} hour of unused accrued annual leave at the
employee’s current rate of pay at the time of termination, resignation, or retirement.

Section 17.7. Upon the death of an employee of the Division of Police, the

employee’s estate shall receive a cash payment for all the employee’s accrued annual
leave at the rate of one (1) hour’s cash payment for each one (1) hour accrued annual
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leave, at the employee’s current rate of pay at the time of death.

ARTICLE 18
SICK LEAVE

Section 18.1. Use  Sick leave shall be granted to an employee, upon approval by the
Employer, for the following reasons, and shall not be unjustly denied:

Al Illness, injury, or pregnancy-reiated condition of the employee.

B. Expesure of an employee to a contagious disease which could be communicated
to and jeopardize the health of other employees.

C. Examination of the employee, including medical, psychological, dental, or optical
examination, by an appropriaie practitioner.

D. Death of a member of the employee's immediate family. Such usage shall be
limited to a reasonably necessary time, not to exceed five (5) days. One {1} of the
days must be the date of the funeral.

E. Hiness, injury, or pregnancy-related condition of a member of the employee's
immediate family where the employee's presence is reasonably necessary for the
health and welfare of the employee or affected family member,

F. Examination including medical, psychological, dental, or optical examination of a
member of the employee's immediate family by an appropriate practitioner where
the employee's presence is reasonably necessary.

Immediate family shall include parents, grandparents, spouse, brother, sister, child,
stepchild, stepmother, stepfather, grandchild, son-in-law, daughter-in-law, mother-in-law,
father-in-law, and legal guardian or other person who stands in the place of a parent (in
loco parentis). Additional persons may be considered immediate family with approval of
the Director of Administration. Sick leave shall be used in increments of not less than one
(1} hour.

Section 18.2, Accumnlation Sick Leave shall be accumulated without
limit by patrol officers of the Division of Police at the rate of four and six tenths (4.6) hours
of sick leave for each eighty (80) hours of service.

Section 18.3. Documentation Each employee using sick leave must

furnish a satisfactory written statement signed by the employee, to justify sick leave. If
medical attention is required, a signed siatement by a licensed physician, stating the
nature of the iliness or injury, is required. Employees may be required to justify the use of
sick leave in excess of three {3) days with a statement from a licensed physician.
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Section 18.4. Abuse Employees who are absent without leave,
apply for sick leave for reasons not authorized by this Agreement, exhibit patterns of sick
leave indicative of sick leave abuse, or otherwise misuse sick leave will be subject to
progressive discipline. If the Chief has reason to believe the employee is abusing sick
leave, he may require the employee to submit to a medical examination and/or supply a
physician’s statement for each period of sick leave. In the event that the Chief requires an
employee to submit to an examination, the examination will be performed by a physician
appointed by the City, and at the expense of the City, Nothing contained herein shall limit
the City’s ability to discipline employees for abuse of sick leave.

Section 18.5. Exchange Upon termination of employment for
retirernent or other reasons, a patrel ofticer may exchange a portion of his unused sick
leave for cash payment. Payment shall be as follows for all accumulated sick leave:

Status of Employee Years of Service Amount of Exchange
Permitted
Employee in good standing | After 20 years of service 1/3 of unlimited days

Employee in good standing | After 10 years of service 1/3 of 150 days

Employee in good standing | Before 10 years of service | 1/4 of 120 days

Upaon death of Employee n/a 1/3 of unlimited days **
while on staff

Upen death in the line of na 100% of all accrued, but
duty unused days **

o In the case of a line of duty death or the death of an employee while on staff, the payment shall be

made to the employee’s surviving spouse, or in the absence of a surviving spouse to the
employes’s estate.

Section 18.6, Cancellation Except when converted as above, unused
accumulated sick leave is canceled upon the termination of employment. Canceled sick
leave credit may be restored to an employee who is re-employed by the City of Urbana or
any other division or subdivision of the State of Ohio within a ten (10) vear period from
the date of termination.

ARTICLE 19
SICK LEAVE INCENTIVE DAYS

Section 19.1. All patrol officers who do not use sick leave during a consecutive
ninety (90) calendar day period shal! receive one (1) personal day.

Personal time may be taken in one (1) hour increments. Sick leave taken for bereavement
leave shall not count against the employee for the purpose of determining eligibility for
personal days.
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Additionally, employees who do not use sick leave in a twelve (12) month calendar
period, with the calendar year being January 1% through December 3 1% of each year of
the centract shall receive an additional personal day which may alse be used in the same
manner as vacation.

ARTICLE 20
EXTENDED INJURY LEAVE

Section 20.1. Any employee who is injured in the course of his employment to
the extent that he is eligible for total temporary disability from the Bureau of Workers®
Compensation and/or Industrial Commission shall be entitled to the following injury
leave benefits:

1. If the time lost because of injury is less than seven {7) calendar days off,
the employee’s benefit shall be his accumulated sick leave benefits.

2. If the time lost because of injury, as described in the first paragraph above,
exceeds seven (7) calendar days the employee, at his election, may
continue to receive his accumulated sick leave benefits, elect to receive
extended injury leave benefits from the City for a peried not o exceed
ninety (90) calendar days per incident, or file for benefits under Workers’
Compensation.

3. If after receiving extended leave benefits from the City for ninety (90)
calendar days the employee is still unable to perform his duties he then
may elect to use accumulated sick leave benefits or file for benefits under
Workers” Compensation,

Section 20.2. Extended injury leave benefits shall be calculated and computed in
the same manner as sick leave benefits although they shall not be charged against the
employee’s sick leave,

Section 20.3. Elections once made by the employee shall be irrevocable as to the
nenefits already received. However, the employee may exercise his choices under
paragraph (2} or (3) regarding future benefits.

Section 20.4. The City may require certification from a qualified physician to
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support payment of extended injury leave benefits. The City shall have the right to order
2 physical examination by a qualified physician of its choice and at its expense at any
time during the duration of extended injury leave.

Any dispute as to the eligibility of the employee for total temporary disability shall be
resoived by the Ohio Bureau of Workers” Compensation, whose decision shall be final.

Section 20.5, Sick leave, extended injury leave and Workers” Compensation
other than rehabilitation services may not be used concurrently in such a manner to
compound benefits.

Section 20.6. Extended injury leave shall be limited to ninety (90) calendar days
per incident. Such days need not be consecutive in the event of recurring disability,
scheduled days off shail be included in the ninety (90) calendar day extended injury leave
benefit.

Section 20.7. In lieu of granting extended injury leave, the City may assign the
employee to light duty performing administrative or clerical functions with the approval
of, and within the limitations set by, the employee’s treating physician.

ARTICLE 21
MILITARY LEAVE,

Military leave shall be granted and applied pursuant to applicable state and federal laws.

ARTICLE 22
JURY DUTY

Section 22.1. Whenever a patrol officer of the Division of Police shall be
required to serve on a jury of any municipal, state, or federal court, the employee shall be
compensated at his regular rate of pay for the time Jost during his regular work schedule.

Any fees paid from the court shall be turmied over to the City of Urbana through the Police
Department, The Director of Administration may establish regulations addressing jury
duty payment consistent with the terms of this Article.

ARTICLE 23
HOURS OF WORK AND OVERTIME

Section 23.1, Definition Any time worked in excess of eight (8)
hours per day and any time in excess of forty (40) hours per week shall be considered
overtime. Patrol officers of the Division of Police shall be compensated for overtime
worked by payment at the rate of one and one-half times the employee’s hourly rate of
pay for each hour of overtime worked. Overtime shall be computed to the nearest fificen
(15) minutes.
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Section 23.2, Work Day/Week For the purpose of overtime compensation,
a workday is defined as the 24-hour period between 2200 and 2159 hours. For scheduling
purposes, the day will be the one that most of the hours worked ocours on. (For example,
if you come to work on December 3 1% at 2200 hours and end your shift at 0600 hours, the
schedule should show that you worked all eight hours on January 1) A workweek is
defined as a seven-day period from 2200 hours Saturday through 2159 hours Saturday
inclusive.

Section 23.3 Court Appearance  Whenever an off duty officer is requested
to appear in any court of record, administrative hearing, or to appear before a Prosecutor
or City Law Director for a pre-trial conference, the officer shall receive a minimum of
three {3} $we-E5 hours pay at time and one half {1%) his regular rate for each such
appearance. This section shall exclude grievance hearings or Civil Service hearings.

Section 23.4. Employees seeking overtime payment for attendance at courts of
record or administrative hearings shall collect witness fees when possible and shall remit
such fees to the City. When such witness fees include mileage fees for travel, that portion
of the fee, which is paid for travel, shall be returned to the employee by the Finance
Department, Payment for evertime spent in court appearance shall be Hmited to the time
actually spent in attendance at the court or hearing, subject to the two (2) hour minimum.

Section 23.5. Claim Ferm A patrol officer claiming overtime payment
shall submit the claim on an overtime form provided by the Chief of Police. This form
shall be filled out completely and approved by the employee’s supervisor or commanding
officer. When the claim form is submitted to claim court overtime, it shall include the
name of the defendant, type of hearing, the charge and certificate of fees.

Section 23.6. Departmental Meetings Compensation will be provided for
divisional meetings called by the Chief of Police for a minimum of two (2) hours
overtime if not during shift.

Section 23.7. Compensatory Time If a patrol officer elects to take
compensatory time in lieu of overtime pay for any overtime worked, such compensatory
time may be granted by the Chief of Police, on an hour and one-half (1%4) per hour
worked basis. Compensatory time shall be used at a time mutually convenient to the
employee and the Chief of Police. Compensatory time balance shall be limited to one
hundred sixty (160) hours. Accrued compensatory time not used within twelve (12)
months after being earned shall be carried over. Accrued, but unused compensatory time
may be paid out with written notice to and approval by the Chief requesting same prior to
the end of the pay period. This request to cash out comp time can be for up to the total
amount of accrued, but unused comp time on record at the time of the request. There
shall be no pyramiding of overtime. '

Section 23.8. Call-In Pay: When called in for overtime work, the
overtime shall not be less than three (3) hours of overtime at the rate of time and one-half
{1'4). If the employee’s presence is no longer required during the original three (3} hour
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period, the employes may be allowed to return to standby for the remainder of the three
(3) hour period. Call-in pay does not apply to court appearances, where an employee is
held over from his shift or is to report early for duty, nor in cases described in the Special
Scheduling Article.

An employee who has been called in for unscheduled work, then is released from that
work and later accepts another recall before the original three (3) unscheduled work
hours have expired, shall be paid for only a single, three (3} hour overtime “calf-in”
payment, or for actual overtime worked, whichever is more. In no event shall an
employee become entitled to mors than a single, three (3) hour minimum call-in payment
for reporting to work during those three (3) hours of unscheduled time, even if the
employee reports mere than once during that time.

Employees, who are called-in for unscheduled work, are released from that work and
later fail to respond to a subsequent call-in within the same three (3) hour period will
relinguish their right to the guaranteed three {3) hour minimum call-in pay for their initial
cali-in during that period. Such employees will receive compensation only for their actual
time worked during the three (3) hour period, at the overtime rate of compensation.

An employee called in to work before the start of a regularly scheduled work shift is not
entitled to the aforementioned three (3) hour minimum call-in pay if the period of work
abuts the shift. An employee held over from a regularly scheduled shift will not be
deemed to have been “called-in” and is not entitled to the aforementioned three (3) hour
minimum call-in pay. Employees may be entitled to overtime payment for time actually
worked in these circumstances.

ARTICLE 24
SPECIAL SCHEDULING

Section 24.1. Time spent by an employee in salary negotiations, processing of
grisvances, participation in Civil Service hearings and taking promotional examinations
shall not be used in calculating overtime or call-in pay.

Section 24.2. Howaever, an employee who participates in such activity during his
normally scheduled working hours where his presence is required by reason of
membership on the negotiating team in the case of salary negotiations, as the grievant, or
his Associate or alternate, in the case of grievance, as an examinee in the case of Civil
Service or other examination pertinent to his employment as determined by the Chief of
Police, or as the person the subject of, or a participant in a Civil Service hearing, shall not
have his wages diminished for such activity.

When an employee becomes aware of the scheduling of such activities during his

normally scheduled work time, he shall request the Chief to relieve him from duty during
such time. The Chief shall not unreasonably deny such request. However, the Chief shal
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consider the operational needs of the department before granting the request. Absent
exigent circumstances, the City will make every effort to schedule or reschedule
employees who are taking prometional examinations in order to avoid situations in which
those officers must work on the shift immediately preceding or following the shift during
which the promotional examination is given.

ARTICLE 25
SHIFT TRADING & BIDDING

Section 25.1, Patro! officers may voluntarily exchange shifis or days off with
other patrol officers. Prior written supervisory approval must be obtained befere a shift or
day off trade occurs. The patrel officer must specify the shifi(s) or day(s) to be
exchanged, and each officer involved must sign the request to trade.

Section 25.2. No overtime shall be incurred as a result of an employee trade.
Section 25.3. Non-probationary patrol officers shall bid on shifts during the

month of Nevember prior to the beginning of each year. The shift bid selection shall be
based on seniority.

ARTICLE 26
PERSONAL PROPERTY REFLACEMENT

Section 26.1. The City shall replace or repair all personal property and Division-
issued uniforms and equipment of the employee, commonly worn or used while working,
which are damaged or lost while the employee is on duty, unless such damage or losses
are due to the negligence of the employee, in which case the employee shall bear the cost.
Restitution ordered and paid to the employee for any items damaged shall be given or
reimbursed to the City. :

Section 26.2. For personal property, the maximum benefit is two hundred fifty
dollars ($250) per incident except as specified below:

+ Eyeplass lenses the amount in excess of that paid by the
employee’s insurance
+ FEyeplass frames not mere than $200.00

ARTICLE 27
UNIFORM FUND
Section 27.1. After one (1) year of employment, a payment of $1,006.404 $000-06

in January of each calendar vear shall be made to each patrol officer for the purpose of
maintaining and/or replacing uniforms and equipment. A new employee shall be provided
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with necessary uniform items. Except for shoes, all uniform itemns remain the property of
the City.

Section 27.2. Payment shall be made to each patrol officer hired before January
1, during the month of January for the purpose of mainiaining and/or replacing uniforms
and equipment. Patrol officers hired after January 1 shall receive the uniform allowance
on a pro-rated basis for complete quarters from hire date and payment shall be made
during the month of Tanuary of the following calendar year. The City shall pay for
complete department uniform and equipment changes.

Section 27.3, Patrel Officers who are Bike Patrol certified will receive an
additional one hundred dollars ($100.00) per year supplement to the funds received in
27.1 for bike uniforms and related equipment, provided that in the prior year the officer
had performed bike patrol duties for at least two hundred (200) hours. Documentation
shall be provided no later than November 30 of each year.

Section 27.4. Bailistic vests that are wom by patrol officer shall be replaced
according to NIJ standards, or manufacturer’s warranty, at the City’s expense.

Section 27.5. The City shall provide a new badge and identification clearly
marked “RETIRED” to each employee who retires with at least twenty (20) years of total
City service or on a service-related disability retirement. The retiring employee may
purchase his duty weapon for one dollar ($1.00} from the City and may also retain a
complete uniform.

ARTICLE 28
EDUCATIONAL INCENTIVE PIAN

Section 28.1. In keeping with the City’s policy of encouraging the professional
improvement of its police personnel, the City shall provide an educational incentive pay
plan for the sworn members of the Police Division above the probationary grade for the
degrees related to law enforcement as deemed by the Director of Administration.

Section 28.2, Each permanently appointed sworn member of the Police Division
shall receive, in addition to his authorized pay range classification and in accordance with
the following rules, regulations and schedule, an amount as set forth below after
providing the Employer with a copy of the degree, to be payable beginning with the next
complete pay period thereafter.

Employees who were eligible to receive the education mcentlve for e1ther an Associate’s
Degree or a Bachelor’s Degree 23 of January §, 201% & o e
exeeuted shall remain eligible to receive said incentive as mdlcated accordmg to the chart
below. Employees who were eligible o recelve the edumtmn incentive for an Associate’s
Degree as of January I, 26814, at-the-tme-this contraeby B9~ ewted: then obfaina

Bachelor’s degree in the future shall be ehglble to receive sa1d incentive according to the
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chart below:
Degree Attained Additional Amount Received Biweekly
Associate’s degree 3% additional pay based on the person’s
hourly rate
Bachelor’s Degree 6% additional pay based on the person’s
hourly rate

Employees who were not eligible to receive the education incentive for either an
Assocaate S Degree or a Bachelor’s Degree us of January 1, 20119 atthetime-this

but become cligible by obtaining a degree in the future shall

receive the educatlon incentive according to the chart below:

Degree Attained Additional Amount Received Biweekly

Associate’s degree 2% additional pay based on the person’s
hourly rate

Bachelor’s Degree 4% additional pay based on the person’s
hourly rate

Section 28.3. The City will provide a tuition reimbursement program to each
permanently appointed member of the Police Division covered by this agreement subject
to the following terms and condition to be eligible for reimbursement:

Al

All classes must be required coursework to complete a degreed program
(Associate’s or Bachelor’s) from an accredited institution in a job-related field
(e.g. Criminal Justice, Business Management).

All coursework shall be approved in advance (City shall provide an

application form) by the Police Chief and the Director of Administration.
Employees shall make application for approval of reimbursement at least fifteen
{15) days before starting the course of study. No class taken without pre-approval
shalf be eligible for reimbursement.

Employees shall receive tuition reimbursement up to $2,000.00 per calendar
year upon providing the Employer proof of the successful completion of the
approved class, with either a grade not lower than a *“2.0” or a “pass” ina pagss-
fail class at least.

No employee shall receive reimbursement for an amount greater than the tuition
amount paid fo the institution.

All coursework shall be completed on the employee’s non-working heurs.

Employees will not be eligible for tuition reimbursement for any tuition
covered by another governmental or private agency.
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G. Should an employee separate from Police Department in less than two (2) years
of receipt of any tuition reimbursement hereunder, the employee shall
reimburse the City for all tuition reimbursement recetved within the two (2)
year peried prior to the date of separation from service. If an employee
separates from service due to a disability as determined by the Ohio Police
and Fire Pension Board, such reimbursement shall be waived.

ARTICLE 29
RESIDENCY

Section 29.1. All nen-probationary employees must reside within Champaign
County or any courty contiguous to Champaign County.

Newly hired employees shall have one (1) year from their hire date to comply with the
residency requirements listed above.

Patrol officers covered by this Agreement shall not be affected by this residency
requirement provided they were employed in that capacity prior to January 1, 2013,
unless and until such employee changes residential location on or after the effective date
of this coliective bargaining agreement.

However, those covered by this Agreement and who, as of December 31, 2012 had
already been given permission to reside outside of the residency requirement will be
permitted to remain outside of the residency requirement unless and until such employee
changes residential location on or after the effective date of this Agreement.

ARTICLE 30
FITNESS STANDBARDS

Section 30.1, Physical Exam The Urbana Police Division shail
make available a physical examination for each bargaining unit member annually. The
physical examination shall be paid for by the City’s health insurance. Any additional
costs that are not covered by the City’s health insurance program shall be paid by the

City.

Section 30.2. Intent of Fitness Standards The City and the bargaining
unit recognize the need for barpaining unit members to maintain minimum physical
conditioning due to the nature of the work performed by this bargaining unit.
Management will incorporate the “OPOTA Basic Training Program Physical Fitness
Standards”™ (effective Janvary 1, 2017) inte the applicable classification in the Urbana
Police Division Age and Gender Base Fitness Standards covered by this Agreement
which shall be included in the General Ozders of the Urbana Police Division and also
appear in Appendices B and B1 herein.
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Section 30.3. Mandatory or Voluntary Testing Management will
provide fitness testing for all employees in the bargaining unit as further described in this
article. For those members hired before January 1, 2013 the testing will be veluntary.
For those members hired after January 1, 2013 the testing will be mandatory.

Section 30.4 Testing Procedure Prior to testing, participating
employees shall submit to the City a medical release signed by the employee’s physician.

The fitness testing will consist of three (3) component tests: sit-ups, push-ups and a 1.5
mile run (which may be done outside or inside on a treadmill}. The fitness testing will be
conducted twice per calendar year. The spring testing (primary test) will be somewhere
between April 1 and May 15 each year, dependent upon weather conditions and the falt
testing (second chance test) will be somewhere between September 15 and Qctober 30
each vear dependent upon weather conditions.

Passage of the test at a certain levels will result in a cash incentive payment (as described
in this article) whether the test is taken voluntarily or mandatorily. Failure io pass the test
at a certain minimum level will result in discipline for those for whom the testing is
mandatory. The incentive payment shall be made to the employee within thirty (30) days
after the successful passage of all three (3) components. The incentive payment will be
paid once per person per calendar year.

Employees must pass the entire test (i.e. each of the 3 components) at least once per year
to qualify for the incentive and/or to avoid discipline as is applicable, although it is not
necessary to pass zll three (3) components during one administration of the test. For
instance, if an employee passes only 1 or 2 of the components in the spring, he/she may
try again in the fall to pass the components not passed earlier in the year. Failure te pass
all thyee (3) components in the spring shall resull in reduking the entive fest (a8 3
enmponents) in the fall in order o gualify for the monetary incentive Usted hevein.

Members who take the test voluntarily may choose to re-take the secondary test in the
fall, even if they pass it in the primary test in the spring. However, it will be the average
test score obtained i the fall {not in the spring) that will be used for the purpose of
determining the level of fitness bonus that those members will be paid. The overall
spring score and the overall fall score will not be averaged together to determine the
score on which the bonus payment will be based.

Once the final score Is determined the member will immediately complete the testing
form indicating whether he wants to be paid then, per the contract or whether he wants to
re-test per the contract procedure.

Section 30.5 Test Scoring Employees who participate and successfully
complete the entire test shall receive a fitness benus as specified below. The bonus will
be based on the average of the scores from each of the 3 component fests.

The fitness bonus will be paid as follows:
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e Those receiving an average score of 50% to 39% $500.00
* Those receiving an average score of 60% to 79% $750.00
¢ Those receiving an average score of §0% to 100% $1.000.00

Although a member is not eligible to receive a fitness bonus unless he receives an
average score of at least fifty percent (50%), a member is still considered to have passed
the test as long as he achieves at least a forty percent (40%} on each component of the
test and has at least an average of forty percent (40%).

Section 30.6 Failure to Pass the Fitness Testing Any employee
mandatorily required to take the physical fitness exam and fails the spring test, shall have
until the end of the fall testing period to pass the exam. The failure of an employee to
pass the exam within this period will result in an automatic three (3) day unpaid
suspension. The failure of an employee to pass the exam for a second (2™) consecutive
year will resulf in an automatic five (5} day unpaid suspension. The failure of an
employee to pass the exam for a seeesd third (3} consecutive year will result in job
termination.

Section 30.7 Inability to Take the Test Employees who are sick or
injured and medically incapable of taking the exam when it is scheduled may, with
proper medical reports be excused from taking the exam during their period of disability
or sickness. The excusal from testing pursuant to this section shall be for a period of not
mere than one (1) year from the date on the medical excuse.

The Employer may require an examination from an Employer-appointed physician to
verify the medical excuse prior to, or as a condition of granting an excusal from the
testing.

ARTICLE 31
DRUG AND ALCOHOL POLICY

Section 31.1. Prohibition  Subject to the exception noted below in Section
31.7, employees are prohibited from possessing, using, or being under the influence of
alcohol or controlled substances during working hours. BEmployees who violate this
prohibition are subject to discipline, up to and including termination.

Section 31.2. Testing The City may subject employees to post-
accident, reasonable suspicion, random, return-to-duty, and foliow-up testing for alcohol
or controlled substances. Employees having positive test results are deemed to violate
Section 31.1°s prohibition(s).

Reasonable suspicion testing is warranted when a supervisor has a reasonable suspicion
for suspecting that the employee is under the influence of alcohol or a controlled
substance during working hours. A supervisor will be cailed upon to make a
determination drawn from specific, objective facts and reasonable inferences drawn from
these facts in light of experience and training. Such facts and inferences may be based
on, but are not limited to, any of the following:
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1. Observable phenomena, such as direct observation of drug or alccho!
use, possession or distribution, or the physical symptoms of being under
the influence of drugs or alcohol, such as but not limited to slurred
speech, dilated pupils, odor of alcohol or marijuans, changes in affect,
dynamic mood swings, etc.;

2. A pattern of abnormal conduct, erratic or aberrant behavior, or
deteriorating work performance (e.g., frequent absenteeism, excessive
tardiness, recurrent accidents) which appears to be related to substance
abuse and deoes not appear to be atiributable to other factors;

3. The identification of an employee as the focus of a criminal
investigation into unauthorized drug possession, use, or trafficking;

4. A report of alechol or other drug use provided by a reliable and credible
source;
3. Repeated or flagrant violations of the company’s safety or work rules,

which are determined by a supervisor to pose a substantial risk of
physical injury or property damage and which appear to be related to
substance abuse or substance use that may violate the City’s DFWP
policy, and do not appear attributable to other factors.

{As defined in OAC 4123-17-58)

Such supervisors will receive sixty (60) minutes of fraining on the signs and symptoms of
drug abuse, and an additional sixty (60) minutes of training on signs and symptoms of
alcohol misuse. The supervisor who makes the actual observation does not have to be the
employee’s direct supervisor, but can be any City employee having supervisory or
managerial responsibilities over the bargaining unit and who has received the
aforementioned reasonable suspicion training.

The City reserves the right to administer random drug and/or alcohol testing to bargaining
unit members. All testing will be done in accordance with the provisions set forth in
Section 31.6 and other relevant provisions of this Article.

Random Alcohel: The number of tests to be performed annually will not
exceed 25% of applicable City employees.

Random Drug: The number of tests to be performed annually will not
exceed 50% of applicable City employees,

Section 31.3. ‘Where an employee has been ordered to undergo reasonable
suspicion testing or post-accident testing, he shall be placed on paid administrative leave
pending receipt of the test results. If the test results are negative, the emplovee shall be
returned to assigned duties, if the employee is otherwise able to perform his job duties.
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Section 31.4, An employee’s refusal or failure, when ordered, to timely submit
to testing permitted under this article will result in the employee being deemed o have
failed such test and may subject the employee to discipline, up to and including
discharge. By taking a test, an employee does not waive any objections or challenge he or
she may possess. Within twenty-four (24) hours of the time the employee is ordered to
submit to a test, the City shall provide the employee with a written notice setting forth the
information and observations which form the basis of the order, A writlen explanation of
the reasonable suspicion shall be given to the employee prior to the administration of the
test. The employee shall be given time to contact a labor or Union representative.

Section 31,5, CDL. Holders In the event that any bargaining unit
employee performs job duties for which the employee is required to possess a
Commercial Drivers License, federal law subjects the employee to mandatory drug and
alcohol testing procedures, including those specified in Federal Highway Administration
regulations in 49 CFR Part 382. These regulations provide for pre-employment, post-
accident, reasonable suspicion, random, return-to-duty, and follow-up testing for alcohol
or controlled substances. The City will carry out testing for controlled substances as
required by applicable federal law in the case of CDL holders, or any other employees
subiect to mandatory federal drug testing requirements.

Section 31.6. Testing Procedure The City reserves the right to use the
services of an independent entity to perform drug and/or alcohol testing services for City
emplayees. In the absence of an agreement to the conirary by the City and the Union,
drug testing shall be performed using urinalysis and alcohol testing shall be performed
using 2 blood test, vrine test, or evidential breath-testing device for non-CDL holders, and
a Datamaster for CDL holders. Collection of samples shall be conducted in a manner that
is consistent with Department of Health and Human Services (MS) guidelines. The drug
testing cutoff levels will be consistent with standards set by HHS. Urine specimens will
be collecied, stored, and transported in a manner consistent with HHS guidelines. The
cellection of blood and breath samples will be conducted in a manner consistent with MS
guidelines, if applicable. The City or any third party vendor performing testing on behalf
of the City will follow alil HHS guidelines for the chain of cusiody paperwork. If the
chain of custody is broken for any sample, then that test shall be considered a canceled
test and may not be used for any purpose.

Urinalvsis for Drug Testing

All yrine samples will be collected in a private and secure bathroom. All specimens will
be packaged and sealed by the City or third party vendor(s) or designee(s), and the seal
initialed by the employee fo ensure that the specimen is not tampered with in any manner.
All specimens will be packaged as split specimens, except for non-CDL pre-employment
samples. Split sample tests will be available to the employee for independent analysis, at
a HHS certified laboratory, if there is a positive test result. The standards used for drug
testing shail be the HHS standards in effect at the time the test was administrated,
Specimens are to be tested for adulterants, creatinine, and specific gravity values, An
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adulterated specimen is defined as & specimen that contains a substance not expected to
be present in human urine, or contains a substance to be present but the concentration
level is so high that is not consistent with human urine. A diluted specimen is defined as a
specimen with creatinine and specific gravity values that are lower than expected for
human urine. A substituted specimen is defined as a specimen with creatinine and
specific gravity values that are so diminished that they are not consistent with human
urine. When urine specimens are presented to the third party vendor or designee, which
are not in an acceptable temperature range (90-100 °), another specimen will be observed
and collected. Both specimens will be sent to the HHS certified 1aboratory for analysis.

When an employee does not supply a sufficient amount of urine, the collector will instruct
the employee to drink up to forty (40) ounces of fluid in a period not to exceed three (3)
hours, In this sityation the first specimen {if in the temperature range and the specimen
does not appear to have been tampered) will be discarded. The testing laboratories will
report a result as a negative if the result is below the cutoff concentration pursuant to
HHS standards on the screening test (known as an immunoassay). If the result is above
the cuteff concentration, then the laboratory will conduct a confirmation test (known as a
gas chromatography/mass spectrometry-GCMS). If the result is above the guidelines,
then the laboratories will report the result as positive. If the result is below the cutoff
level, then the laboratory will report the result as negative.

Testing For Alcohal

Alcohol tests performed under this policy will be done with a blood test, urine test, or
evidential breath-testing device for non-CDIL holders, and an evidential breath {esting
device (EBT), otherwise known as a Datamasgter, in the case of CDL holders. The alcohol
test will be utilized first if an employee is to be tested for alcohol and drugs.

For non-CDL, holders, a blood test result which indicates a .04% blood alcohol level will
be considered a positive test. For CDL holders, a breath test will be required to determine
if a person has an alcoho! concentration of .02 or greater per 210 liters of breath. Any
result of 0399 or less will be considered negative. Any result of .02 or greater will be
confirmed by a second breath sample. For any sample that is between .02 and .0399, the
CDL holder will be relieved of safety-sensitive duties for a 24-hour peried. The CDL
helder may utilize vacation or compensatory time to cover this absence, if non-safety
sensitive duties are not available. Although the result will not be considered positive, the
employee maybe presumed to be impaired, based on the employee’s pattern of behaviors,
and may face disciplinary action. Any result of .04 or higher {on both the initial and
confirmation tests) will be considered positive. Any employee whe does not provide a
sufficient amount of breath to permit a valid breath test will be instructed to attempt again
to provide a sufficient sample. If the employee refuses to attempt to provide sufficient
breath for the Datamaster device, then the test will discontinue and will be considered a
refusal to test.
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Section 31.7, Prescription and Over the Counter Medications
Employees may use legaliy-prescribed, controlled substances during work periods

without violating Section 31.1 of this Agreement. Nevertheless, employees who use
prescription or over-the-counter medication have an affirmative responsibility te consult
with their physician and/or pharmacist to determinate whether such medication will
interfere with the employee’s ability to perform job functions safely and effectively. In
the event that an employee’s prescribed or over-the-counter medication interferes with, or
is likely to interfere with, the employee’s ability to perform job functions safely and
effectively, the employee must consult with their Department head regarding the job
impact of such medication usage. The City may require employees whose legally-
prescribed medication interferes with their ability to safely or effectively perform their
Jjob functions to take a form of paid leave until such time as the employee is able to
perform their essential job functions in a safe and effective manner.

Section 31.8, Rehabilitation In the event that an employee
violates any provision of this Article, the City may direct the employee to participate ina
substance abuse rehabilitation program or programs. The City may take this action in
combination with, or in lieu of, disciplinary action. To the extent that the cost of
participation in a rehabilitation program is not covered by the City’s health insurance,
those costs shall be borne by the employee.

ARTICLE 32
MISCELLANEQUS NON-ECONOMIC

Section 32.1. Paid Meal Periods The Employer will endeavor to
permit bargaining unit employees to have thirty (30) minute lunch periods, free from duty
calls, for each shift worked. The Employer may deviate from this standard in the case of
emergency or other operational demands, as determined by the Police Chief or his
designee.

Section 32.2. Access to Fitness Room The Employer agrees to maintain the
current Fitness Room and to maintain the equipment in the room. Employees shall have
unlimited access to the fitness equipment and facilities as long as they are considered in
good standing as an employee, subject to the restrictions embodied in the rules governing
the Fitness Room in effect at the time this labor agreement becomes effective, Employees
must sign in the manner specified by the Employer prior to using the Fitness Room. Time
spent by employees in the Fitness Room is not working time and employees are not
entitled to compensation. for that time. Given the relationship between the enhancement
of fitness and bargaining unit members” need to remain fit for duty, employees who are
injured while using the Fitness Room may qualify for Workers’ Compensation benefits,
however that determination lies with the Bureau of Workers’ Compensation on a case-by-
case basis.

Section 32.3, Firearm Condition In the event that an employvee
believes that his or her duty weapon is in a state of disrepair or otherwise suffers from
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wear jeopardizing its safe or effective operation, the employee shali bring such concerns
to the attention of the Chief, or the Chief’s designee, who will determine if the weapon
should be repaired, replaced, or retained in service in its present condition.

ARTICLE 33
SEVERABILITY

Section 33.1. During the life of this Agreement if any provision is found or
rendered to be contrary to law or invalid either administratively or judicially, it shall be of
ne further force and effect and shall be immediately suspended, but the remainder of the
Agreement shall remain in full force and effect.

The parties to this Agreement shall meet within a reasonable time (not to exceed thirty

[30] days) in an attempt to modify the invalidated provisions through negotiations.

ARTICLE 34
DURATION AND TERMINATION

Section 34.1. This Collective Bargaining Agreement shall be in effect from
Tanuary I, 2822 and shall be effective until December 31, 2424 at 11:59 p.m.

Section 34.2. If either the Employer or the Union desire to terminate, modify, or
negotiate a successor Agreement, it shall:

L Serve notice upon the other party pursuant to the rules of the State
Employment Relations Board (0.A.C. 4117-01-02) of the proposed
termination, modification, or desire to negotiate a successor agreement,
said notice shall be served not less than sixty (60) days prior to the
expiration of this agreement;

2. Offer to bargain collectively with the other party for the purpose of
modifying or, terminating the existing agreement, or negotiating a
suceessor agreement;

Section 34.3. This collective bargaining agreement shall continue in full force
and effect for a period of sixty (60) days after the party gives notice or until the
expiration date of this agreement, whichever occurs later. In the event that notification is
not given by either party, this agreement shall remain in full force and effect from year to
year, however subject to the giving of such notice sixty (60) days prior to the 1% of
January of each year.
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SIGNATURE PAGE

IN WITNESS WHEREOF, the parties have hereunto signed by their authorized
representatives this day of , M2

For the Fraternal Order of Police,
Ohio Labor Council, Ine.:

For the City of Urbana:

Andrea H. Johan, Staff Senior
Representative

Robbie Evans, Patrol Officer Unit

Kerry Brugger, Director of
Administration

Chris Boettcher, Director of

Bargaining Team Member Finance

Seth Lingrell, Patrol Officer Unit
Bargaining Team Member

Luke Hiltibran, Patrol Officer Unit
Bargaining Team Member

Approved as to Form:

Mark Feinstein, Director of Law
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URBANAP.D,

Completed Years of Service

Step 1

Step 2

Step 3

Step 4

Step 5

Step 6

ENTRY

AFTER 1 YEAR

AFTER 2 YEARS

AFTER 3 YEARS

AFTER 4 YEARS

AFTER 5 YEARS

PATROL

d-r-a-f-t

2022-2024

APPENDIX A
ANNUAL PATROL OFFICER WAGES

$2,022.00
$26.50
$55,120.00

$28.89
$60,080.80

$30.62
$63,685.65

$32.46
$65,506.79

$33.10
$70,234.06

$33.77
$70,234.06

40

PATROL OFFICER WAGE SCALE

2023
4%

$27.56
$57,324.80

$30.04
$62,484,03

531.84
566,233.08

$32.75
$68,127.06

$34.43
£71,611.20

$35.12
$73,043.42

2024
4%

$28.66
$59,617.79

$31.24
$64,983.39

$33.12
$68,882.40

$34.06
$70,852.14

$35.81
$74,475.65

$36.52
$75,965 116

=

Commented [AJ2]: Rather than do strikes and new numbers, 1
just created a whole new scale and put it in and deleted the old.
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APPENDIX B

OPOTA BASIC TRAINING PROGRAM
PHYSICAL FITNESS STANDARDS JANUARY 1, 2017
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APPENDIX B1

URBANA POLICE DIVISION
AGE & GENDER BASE FITNESS STANDARDS
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ARTICLE 1
AGREEMENT/PURPOSE

Section 1.1. This contract sets forth the agreement between the City of Urbana
hereinafter referred to as the “Employer” or the “City” and the F.Q.P. Labor Council,
Inc., hereinatter referred to as the “Union” which represents employees of the City of
Urbana Police Division as specified herein. Specifically, the agreement addresses matters
pertaining to wages, hours, or terms and other conditions of employment mutually
expressed between the parties as set forth in Ohio Revised Code 4117 and provides a fair
and reasonable method of enabling employees covered by the contract to participate,
through Union representation, in the establishment of the terms and conditions of their
employment and to establish a peaceful procedure for the resolution of contract -
differences between the parties. ' o

The parties agree that any ordinance or parts thereof inconsistent with this Agreement are
hereby superseded.

ARTICLE 2
RECOGNITION

Section 2.1. The City recognizes the Union as the exclusive bargaining agent
for all employees of the bargaining unit hereinafter described. The bargaining unit
consists of all full-time employees in the position of Sergeant and above as set forth in
the certification issued by the State Employee Relations Board in Case No. 88-REP-09-
0181 exciuding all other employees.

Section 2.2. Members of the bargaining unit shall hereinafter be referred to as
Employees.
Section 2.3. In the event that a new position is created within the Police

Department, the City shall determine whether the new position will be included in or
excluded from the bargaining units and shall so advise the Labor Council. If there is any
dispute as to the City’s determination of bargaining unit status, the parties will meet to
attempt to resolve their disagreement. If the parties agree on the determination, it shall be
implemented as agreed by the City and the Union. If the parties still do not agree, the
City shall implement its determination, subject to petition to SERB pursuant to Chapler
4117 of the ORC and the SERB rules and regulations.
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ARTICLE 3
NON-DISCRIMINATION

Section 3.1. There shall be no discrimination, harassment, or pressure by the
City, or the Union against any employee on the basis of the employee’s membership or
non-membership in the Union, any employee’s good faith filing of or pursuing a
grievance in accordance with Article 15 hereof or any employee’s activities as an officer
or ather representative of the Union nor shall there be any unlawful discrimination on
account of race, color, ancestry, disability/handicap, national origin, age, military status,
religion, sex, or political affiliation. All references to members in this Agresment shall
connote both sexes. Whenever the male gender is used, it shall be considered to include
male and female members.

ARTICLE 4
UNION PRIVILEGES

Section 4.1. Non-employee Union representatives will be permitted to enter the
premises of the City at reasonable times for individual discussions of working conditions
with the employees or otherwise to assist in carrying out the terms of this Agreement,
provided that authorization is first obtained from the Chief of Police or his designated
representative. Such authorization by the Chief of Police shall not be arbitrarily denied.
The Union agrees not to abuse this privilege nor to purposely interfere with the normal
operation of the Police Division. Any alleged abuse by either party shall be the subject of
a Labor/Management Committee.

Section 4.2. The City may waive customary charges for copies of adopted or
pending ordinances pertaining to wages, hours, and working conditions in the bargaining
unif as requested by the Labor Council.

Section 4.3. The Employer recognizes the right of the Union to designate OL.C
Associates and alternates. The authority of the Associates and aiternates so designated by
the Union shall be limited to, and shall not exceed, the following duties and activities:

1. The investigation and presentation of grievances in accordance with the
provisions of the Collective Bargaining Agreement;

2. The transmission of such messages and information which shall originate
with, and are authorized by the Union or its officers, provided such
messages and information have been reduced to writing.

Section 4.4. The Asscciates and alternates shall be permitted to investigate,
present and process grievances on or off the property of the Employer without loss of
time or pay. Scheduled duty spent in handling grievances shall be considered working



URBANAFP.D. SERGEANTS d-r-a-f-¢ 2022-2024

hours in computing daily and/or weekly overtime,

The Union recognizes that activities as OL.C Associate are secondary to duties as patrol
officers. That authority to act as OLC Associate shall be with the approval of the
Associate’s supervisor and such approvai shall not be unreasonably withheld.

Section 4.5. Bulletin Boards The Employer agrees to provide bullet board
space in an agreed upon area of the facility for use by the Union. The Employer reserves
the right to limit the size and location of such bulletin board. No Union related materials
of any kind may be pested anywhere in the Employer’s facilities or on the Employer’s
equipment except on the bulletin board designated for use by the Union. Upon the
request of the Employer or designee, the Union shall cause the immediate removal of any
material posted in violation of this Article.

Ali Union material of any kind posted on the bulletin board shall be signed, dated and
posted by a designated Union representative. Material relating to the following matters
may be posted:

s A copy of the current collective bargaining agreement

e Union recreational and social affairs;

¢ Notice of Union meetings;

s Union appointments;

s Notice of Union elections;

s Results of Union elections;

« Reports of non-political standing committees and independent non-political arms
of the Union;

¢ Non-pelitical publications or policies of the Union.

Material relating to the following matters and material containing any of the following
may not be posted:

« Personal attacks of any kind on any other member or any other employee;

* Scandalous, scurrilous or derogatery attacks upon the Employer, or any other
governmental units or officials;

» Attacks on any employee organization, regardless of whether the organization has
local membership; or

» Aftacks on and/or favorable comments regarding a candidate for public office or
other partisan political items

Section 4.6. MailIntranet Svstems The Union shall be permitied to use
the internal mail system and/or the intranet system and/or the intranet system may be
used for providing members with information. The use shall be reasonable and limited to
notification of Union meetings. Mail placed into the internal mail system by the Union
shall not be subject to the Employer's review. The Union and its members recognize and
understand that there is no expectation of confidentiality when using the Employer’s
intranet system,
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Section 4.7. Ballot Box  The Union shall be permitted upon prior
notification to the Chief of Police to place a ballot box at the Police Depariment for the
purpose of collecting mermbers® ballots on all Union issues subject to ballot. The box
shall be the property of the Union and the ballots shalf not be subject to the Employer's
review. Ballot boxes so placed shall be removed immediately upon completion of the
Union’s vote.

ARTICLE 5
AUTHORIZATION/UNION MEMBERSHIP

Section 5.1. All employees covered by this Agreement, who are members of
the Union on the effective date of this Agreement, may remain members in pood
standing, and these who are not members on that date, may become and remain members
in good standing. All employees hired after the effective date of this Agreement may
become and remain members in good standing. A member in good standing is defined as
an employee who fenders the periodic dues uniformly required as a condition of
acquiring and maintaining membership in the Union.

Section 5.2. Any employee may join the FOP, Ohio Labor Council by signing
and delivering to the Employer a Dues Authorization Card to be prescribed by the Union
authorizing deductions of membership dues in the Union. Such authorization shall
continue in effect from year to year unless revoked or changed in writing. Pursuant to
each authorization, the Employer shall deduct such dues from the salary check of said
employee each month, The amounts deducted shall be transmitted once each month to the
Union at the address on the invoice.

The Union shali notify the City of its dues amount and fair share fee amounts as often as
necessary so that the City has the most current information, but no less than once each
vear. Once the funds are remitted to the Union, their disposition thereafter shall be the
sole and exclusive obligation and responsibility of the Union.

The Employer shall be relieved from making such "check-off' deductions upon
termination of employment, transfer to a job other than one covered by the bargaining
unit, layoff from work, unpaid approved leave of absence, or revocation of the check-off
authorization,

The Employer shall not be obligated to make dues, fees, or assessment deductions of any
kind from any empleyees who, during any dues month invelved, shall have failed to
receive sufficient wages to equal the deductions.
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ARTICLE 6
MANAGEMENT RIGHTS

Section 0.1. Except as specifically limited herein, the City shall have the
exclusive right to manage the operations, contro! the premises, direct the working forces,
and maintain efficiency of operations.

Specifically, the City’s exclusive management rights include, but are not limited to:

* the sole right to hire, discipline and discharge for just cause, lay off, and promote

+ promulgate, and enforce reasonable employment rules and regulations

= reorganize, discontinue, or enlarge any department or division

» transfer employees, including the assignment and allocation of work

» introduce new and/or improved equipment, methods and/or facilities

s determine work methods

s determine the size and duties of the work force, the number of shifis required, and
work schedules

» establish, modify, consolidate, or abolish jobs for classification

¢ determine staffing patterns, including but not limited to assignment of employees
within the established job description, number of employees, duties to be
performed, quaiifications required and areas worked subject enly to the
restrictions and regulations poverning exercise of these rights as are expressly
provided herein and as provided by law

Section 6.2. The Union recognizes and accepts that all rights and responsibilities of the
City not specifically modified by this Agreement or ensuing agreements shall remain the
function of the City.

ARTICLE 7
NO STRIKE/NO 1.OCKOUT

Section 7.1. The Union agrees that neither it, its officers, agents,
representatives, or members will authorize, instigate, cause, aid, condene, or participate
in any strike, work stoppage, slowdown, or abstinence in whole or in part from the full,
faithful and proper performance of the duties of employment by its members or other
employees of the Employer. When the Employer notifies the Union that any of its
members are engaged in any such strike activity, as outlined above, the Union shall
immediately, conspicuously post notice over the signature of an authorized representative
of the Union to the effect that a violation is in progress and such notice shall instruet all
employees to immediately return to work. The Employer may take action against striking
employees as authorized by the State Employment Relations Board pursuant to Section
4117 of the Ohio Revised Code.

Nothing in this article shall be construed to limit or abridge the Employer's right to seek

8
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other available remedies provided by law to deal with any unauthorized or unlawful
strike,

Any employee engaging in any such job acfion may be subject to discipline per the
discipline article of this Agreement.

Section 7.2. During the life of this Agreement, the Employer shall not cause,
permit, or engage in any lockout of the bargaining unit employees unless those
employees have violated Section 1 of this article.

ARTICLE §
LABOR/MANAGEMENT COMMITTEE

Section 8.1, In the interest of sound personnel relations, a joint committee of no
less than two {2) nor more than three (3) members from each party will convene from time
to time as may be requested by either party for the purpose of discussing subjects of mutual
concern. The committee shall not act on grievances but may discuss the general causes of
grievances and methods for removing those causes. It shall be the express purpose of this
committee to build and maintain a climate of mutual understanding and respect in the
solution of common problems. To that end the parties agree that the purpose of such
meeting shall be to:

* Discuss the administration of the Agreement

» Notify the Union of changes made by the Employer which affect bargaining unit
members of the Union

s Disseminate general information of interest to the parties;

» Discuss ways 1o increase productivity and improve efficiency,

e (Consider and discuss health and safety matters relating to employees.

ARTICLE 9
PROBATIONARY PERIODS

Section 9.1, Every employee newly promoted to the rank of sergeant shall be
required to successfully complete a probationary period. The promotional probationary
period for new employees shall begin on the first day for which the employee receives
compensation from the Employer in the sergeant rank. The length of the probatienary
period shall be one hundred-eighty (180) days.

Section 9.2. 1eave of any kind in excess of seven (7) consecutive days during
the promotional probationary period will not be considered time worked toward the
completion of the one hundred-eighty (180) day probationary period.

Section 9.3, A newly appointed probationary sergeant may be reduced in rank
any time within his probationary period for just cause.
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ARTICLE 10
SENIORITY

Section 10.1. Departmental seniority, as that term is used in this Agreement, is
defined as an employee’s continuous service with the Police Division of the City, as a
full-time regular employee o be computed from the employee’s last date of hire.
Seniority will be used for the purposes of determining layoff and recall rights.

Classification seniority is defined as continuous service as a sergeant with the Urbana
Division of Police.

Section 10.2. An employee’s service with the City shall be caleulated for the
purpose of determining the employee’s eligibility for all fringe benefits.

Section 10.3 Classification seniority will be used to determine shift bids each
year. The shift bids shall be posted and completed by the end of November in the year
preceding the shift assignments being scheduled.

Section 10.4.

A The following situations censtitute a break in continuous service and
seniority is lost:

1. Resignation (unless rehired within one [1] year)

2, Retirement;

3. Layoff for more than two (2) years:

4. Failure t¢ return to work within ten {10} calendar days of a recall

from layoff, absent extenuating circumstances such as illness, injury
or disability or by agreement with the Employer;

3. Failure to return to work at the expiration of a leave of absence;

6. Discharge for just cause (if the discharge or any portion of it is
subsequently disaffirmed, lost seniority, if any will be re-cradited
accordingly).

B. The following situations do not constitute a break in continuous service and

seniority is not lost:

L Absences while on approved leave of absence (seniority earned prior
to the leave of absence will be maintained);

10
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2. Absence while on approved sick leave, disability leave or FML;
3 Military leave;

4. A layoff of two (2) years or less;

ARTICLE 11
LAYOFF/RECALL

Section 11.1. In case any long-term layoff of bargaining unit employees is
anticipated, the Employer shall notify the Union of the impending layoff, The Employer
and the Union shall meet to discuss possible alternatives and the impact of the layoff on
bargaining unit employees.

Section 11.2, The Employer may lay off employees due to lack of work, lack of
funds, or job abolishment. Affected employees shall receive notice of any long-term
layoff (lasting six [6] days or more) thirty (30} calendar days prior to the effective day of
the layoff. Employees will be notified of the Employer’s decision to implement any
temperary layoff, lasting five (5) days or less, as soon as possible.

Sectien 11.3. Employees shall be laid off by inverse order of seniority,
beginning with:

1. Temporary employees;
2. Probationary employees;
3. Full-time regular employees

Haowever, prior to any layoffs pursuant to this section, the Employer may also make a
request for employees 1o take a voluntary layoff. Employees interested in taking a
voluntary layoff may do so by giving the Employer written notification of same. If the
Employer accepts the voluntary layoff, the employee will have recall rights as specified
in this Agreement.

When employees are laid off, the Employer shall create a recall list. The Employer shall
recall employees from tayoff as needed. The Employer shall recall such employees
according to seniority, beginning with the most senior employee and progressing to the
least senior employee up to the number of employees to be recalied. An employee shall
be eligible for recall for a period of two (2) vears after the effective date of the layoff.

11
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ARTICLE 12
INVESTIGATION AND DISCIPLINE

Section 12.1, Investigation

The parties agree that internal investigations shall be in accordance with the Urbana
Police Division Policy and Procedure Manual.

Section 12.2, Biscipline

A,

B.

The tenure of every employee shall be during geod behavior and efficient service.

The City may discipline non-probationary employees only for just cause. Except
in instances involving a serious offense, discipline will be applied to non-
probationary employees in a progressive and uniform manner.

The City may remove employees during their probationary period for any reason
and need not have just cause for such removal,

Notwithstanding any other provision of this Agreement, the City may place an
employee on paid administrative leave during an investigation of allegations of
misconduct or while disciplinary proceedings against an employee are pending.
The City will not be barred from imposing a disciplinary penalty on an employee
by virtue of the fact that the employee was placed on such administrative leave.

The City agrees that all disciplinary procedures shall be carried out in private and
in a businesslike manner.

Forms of disciplinary action include:

oral reprimand

written reprimand

suspension (working or not working)
demotion

removal from employment

S L D

Whenever the City brings disciplinary charges against an employee alleging
misconduct that may resulf in a suspension, reduction in pay or position, or
removal, the City will advise the employee of those charges in writing and
schedule a pre-disciplinary meeting between the empleyee and a City
department head, a supervisor, or a designee to explain the charges and give the
employee an opportunity to respond to them. The City shall notify the
employee of this meeting no less than seventy-two (72) hours prior to the

start time of the meeting. The employee against whom discipline may result
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is permitted Union representation, upon his request at this meeting, A
reasonable time shall be granted to the employee to secure the
representative’s attendance.

Employees may challenge the City’s disciplinary action involving a suspension,
reduction in pay or position, or removal by using and adhering to the
requirements of the grievance procedures set forth in this Agreement.

Employees may not challenge a written reprimand through the grievance
procedure herein, but may, no more than seventy-two (72} hours after

receiving the written reprimand write 2 memorandum to the Police Chief
explaining his position and why he disagrees with the written reprimand. If

the Chief agrees with the employee, he shall remove the written reprimand

from the employee’s file. If the Chief does not agree with the employee, he

shall attach the employee’s memorandum to the written reprimand and keep both
of them in the empioyee’s file.

Records of disciplinary action shall cease to have force and effect as indicated
below provided there is no discipline for the same conduct in the specified
time period. Onee a record of a decumented verbal counseling, 2 written
reprinand or 3 suspension ceases to have force and effect it will be clearly
marked indicating such, as of the date it ceased to have foree and effect.

L written reprimand 12 months from date of
issuance

2. suspension (working or not working) 30 months from date of
issuance

3 removal from employment permanent

No public disclosure of any disciplinary action taken or proposed against any
employee shall be made unless and until criminal charges have also been filed, or
in compliance with Ohio’s Public Records Law.

ARTICLE 13
GRIEVANCE PROCEDURE

Section 13.1, Grievance Procedure

A,

The term “grievance” means an allegation by a bargaining unit employee that the
City has breached, misinterpreted, or improperly applicd this Agreement. A
grievance is also the method by which employees may sse-te appeal

discipline as permitted and described in this Agreement.
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B. Tt is not intended that the grievance procedure be used to make changes in the
terms of this Agreement, nor to address those mafters centrolled by provisions of
federa! or state statutes or constitutional provisions.

C. A grievance may be initiated by any non-probationary employee covered by this
Agreement or by the designated FOP representative as provided for in this
Agreement. Where a group of bargaining unit employees desires to file 2
grievance involving an incident affecting several employees in the same manner,
one employee shall be selected by the group to process the grievance. Each
employee who desires to be included in such grievance shall be required to sign
the grievance if i reaches Step 2 of the grievance procedure as described in this
article.

D. The investigation of a grievance shall be on non-work time. Writing of grievance
statements by representatives may be performed during working hours when such
activity does not interfere with the performance of the representative’s assigned
duties. If grievance hearings are scheduled during the representative or
employee’s regular duty hours, the representative and/or employee shall not suffer
any loss of pay while attending the hearings.

E. All grievances must be processed at the proper step in order to be considered at
subsequent steps. Any grievant may withdraw a grievance at any point by
submitting a written statement to the appropriate City representative andd to the
Lnion, or by  permitting the time requirements at each step to lapse without
pursuing the next step of the grievance procedure. Any grievance which is not
processed by the grievant within the time limits provided shall be considered
resolved based on the City’s last answer to the grievance,

Any grievance not answered by the City within the stipulaied time limits may be
advanced by the grievant to the next step of the grievance procedure. All time
limits in the grievance procedure may be extended only with the agreement of
both parties.

Nothing shall prevent the parties from agreeing in writing to waive any steps
in the grievance procedure.

F. Any grieving employee may choose to have an FOP representative or other
representative of his or her choice accompany the grievant at any step or meeting
provided for in the grievance procedure contained in this Article.

G. All grievances processed to the Step 2 level must be submitted in writing using
the grievance form mutually agreed upon by the FOP and the City and containing
the following information:

1. aggrieved employee’s or employees’ name(s), signature(s) and
classification(s).
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H.

2. date grievance was discussed with immediate supervisor at Step 1 and
identity of that supervisor.

date grievance was filed in writing at Step 2.

date and time event(s} giving rise to grievance occurred.

location where event(s) giving rise to grievance occurred, if relevant.
a description of the event giving rise to the grievance.

specific articles and sections of the Agreement viclated.

desired remedy to resolve the grievance.

oo I A W

The FOP shall be responsible for duplicating, distributing, and accounting for the
grievance forms used by bargaining unit members.

Section 13.2. Grievance Steps

1t is the mutual desire of the City and the FOP to provide for prompt adjustment of
grievances with a minimum amount of interruption of work schedules. The partics shall
make an earnest and prompt effort to settle grievances at the earliest step possible. In
furtherance of this objective, the parties shall adhere to the following grievance
procedures:

Step 1:

An employee who has a grievance may talke it up orally with his immediate
superior within five {5} calendar three-C-werking days after the employee has
knowledge of the event(s) upon which the grievance is based. asd=% tThe
immediate superior shall give his answer to the employee orally within #hree-£39
werdens five (5) calendar days after the grievance is presented to him.

Step 2

If the grievance is not satisfactorily settled in the first step, the grievance shall,
within seven (7} calendar davs Sve-tS=workdng-dars from the receipt of the
answer, be reduced to writing and filed with the Chief of Police stating the
complete details of the event(s) and the remedy or relief requested. The Chief of
Police shall meet with the employee within seven {7) calendar fve-tSiworking

days after receiving this-Step-2-meeting the grievance. The Chief shalf respond
i writing to the grievant within ten (18) calendar days afier the completion
of the meeting hedd at this step.

Step 3

If the grievance is not satisfactorily settled at Step 2, sthetdevek the employee
may, within seves {7} ealendar five-S-wesldns days, appeal the decision, in
writing, to the Director of Administration. The Director of Administration shail
meet with the employee within ten (1) calendar days after veceiving the
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grievance fve workd a5 and submit his written answer to the employee
within fiftecn (h) calendar ten-f305-werkdne days of this Step 3 meeting.
A grievance unresolved after completion of Step 3 may be submitted to arbitration upon
request of the FOP in accordance with provisions herein. Grievances involving grester
diseiphine; including suspensions, demotions or removals, may be initiated at Step 2 of
the prievance procedure. Grievances filed by the FOP, without having a bargaining unit
member &5 a grievant, may be initiated at Step 2 of the grievance procedure.

I the final day on which a response s due from a City officizl or by which the
gricvant must move the grievance to the nexi step falls on a Saturday, Sunday or
recognized holiday {as specified in Avticle 16 herein), the response to or action on
the grievance shall be the fivst husiness day thereafier.

Step 4 Arbitration

1. Within twenty-one (21) calendar days from the date of the Director of
Administration’s Step 3 answer to a grievance (or, in the event that the Director
fails to provide a timely answer, from the date on which the Director’s answer
was due), the FOP shall notify the City of its intent to seek arbitration of an
unresolved grievance. No later than thirty (30) calendar days afier the FOP
notifies the City of its intent to arbitrate the grievance, the FOP and the City shall
submit a joint request to the Federal Mediation and Conciliation Service (FMCS)
for a list of seven (7) Ohio arbitrators, It skall be the i}E)Eﬂﬁdtmn m the FOP to
xi;bmit the iugusxf form {\\ hether gm it or sing L} fo FRICS

: Fazlure to ﬁle a tlmely request
Wlth FMCS results in a waiver of the r1ght to arbitrate the grievance and the
grievance will be deemed to have been resolved in accordance with the City’s tast
response to the grievance.

2. Reprcsentatlves of the Clty and the FOP shall follow the FMCS Auneriesn
2 At rules in selecting an arbitrator from the list, Either
party may once reject the entire list of arbitrators and request a new list from
FMCS. The City and FOP representatives may agree to select an arbitrator who is
not an a list supplied by the arbitration service.
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3. Arbitrator’s Authority

The arbitrator shall limit his decisions strictly to the interpretation, application, or
enforcement of specific articles of this Agreement. The arbitrator may not modify
or amend the Agreement. The question of arbitrability of a grievance may be
raised by either party before the arbitration hearing of the grievance, on the
grounds that the matter is non-arbitrable or beyend the arbitrator’s jurisdiction.
The first question to be placed before the arbitrator will be whether or not the
alleged grievance is arbitrable. If the arbitrator determines that the grievance is
arbitrable, the alleged grievance will be heard on its merits before the same
arbifrator,

The decision of the arbitrator shall be final and binding on the grievant, the FOP,
and the City. The arbitrator shall be requested to issue his or her decision within
thirty (30) calendar days after the conclusion of the hearing, or the submission of
final briefs, whichever is later,

4, Cost of Arbitration

The costs of the services of the arbitrator, the costs of any proefs produced at the
direction of the arbitrator, the fee of the arbitrator, and the expense of the hearing
room shall be borne equally by both sides. The expenses of any non-employee
witness, if any, shall be borne by the party calling them. The fees of the court
reporter, if any, shall be paid by the party asking for one, or split equally by the
parties if both parties desire a reporter or request a copy of any transcripts. Any
bargaining unit member whose attendance is required for such hearing shall not
lose pay or benefits to the extent such hearing hours are during normally
scheduled working hours on the day of the hearing.

Nothing in the grievance procedure shall deny the bargaining unit members any
rights available at law to achieve redress of their legal rights. However, once the
bargaining unit member elects as his remedy some other official body (and that
body takes jurisdiction), he is thereafier denied the remedy of the grievance
procedure provided herein. No employee shall be entitled to duplicate redress of
the same incident.

ARTICLE 14
WAGES AND BENEFITS

Section 14.1. Effective January 1, 20622, January 1, 2623 and January 1, 2024
the salaries for full-time, permanent sergeants in the Division of Police shall be based on
the arnual wages in Appendix A which reflects an increase of four and sne quartes
percent (4.23%) dwe-an e-ha in each year.
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Section 14.2. The Director of Administration shall assign employees to steps
which constitute the salary of individual sergeants. The Director of Administration shall
have the discretion to accelerate the salary level of a sergeant for exceptional
performances; also he shall have the discretion to defer advancement fo the next step
level justified by inadequate performance. Any deferred advancement can be appealed to
binding arbitration through the grievance procedure established in this Agreement.

ARTICLE 15
MEDICAL, HOSPITAL, AND LIFE INSURANCE BENEFITS

Section 15.1. The City shall furnish medical, hospitalization, and major medical
msurance for each full-time permanent employee in accordance with the terms of the
City’s group health care plan. When an employee accepts family or single coverage, the
City shall pay ninety percent (90%), and each employee shall pay the remaining ten
percent (10%) of the monthly premiums by payroll deduction.

Section 15.2. The Employer shall make dental and vision insurance coverage
available to each bargaining unit member. Commencing with the effective date of this
Collective Bargaining Agreement, the Employer shall pay ninety percent (90%) of the
premiums, and each employee whe opts to participate in the coverage shall pay the
remaining ten percent (10%) of the premiums for single or family vision and dental
insurance. Employee contributions shall be paid by payroll deduction.

Section 15.3. The City shall additionally furnish and pay the premium for group
life insurance. Said insurance shali be in the form of $33,000 term and $35,000 accidental
death and dismemberment coverage in accordance with the terms of the City’s group life
insurance plan.

Tnsurance benefits for newly hired employees shall become effective on the first of the
month foilowing the date of hire.

Section 15.4. Option to decline insurance coverage Employees who are
able to obtain insurance through a spouse or other source may choose 1o decline coverage
under the City’s group health insurance plan and its dental and vision insurance plans.
Fach eligible employee who elects to decline all City-supplied single and family
insurance coverage, including group health, dental and vision coverage wili receive
$5,000.00 per year from the City. The City will issue payment for one half of the opt-out
on the second pay date in March and one half of the opt-out incentive on the second pay
date in September.

Ags an alternative, an otherwise eligible employee may elect to decline participation in the
City’s group health insurance plan, but continue to participate in the City’s dental and/or
vision insurance plans. In the event that an otherwise eligible employee opts to decline

18



TRBANA P.D. SERGEANTS d-r-a-f-t 2022-2024

participation in the City’s group health insurance coverage, but chooses to maintain
participation in both dental and vision plans, the employes will receive $2,000.00 per
year from the City. The City will issue payment for one half of the opt-out on the second
pay date in March and one half of the opt-out incentive on the second pay date in
September.

In the event that an otherwise eligible employee opts to decline participation in the City’s
group health insurance, but chooses to maintain participation in either the dental or vision
plan, but not both, the emplovee will receive $2,250.00 per year from the City. The City

will issue payment for one half of the opt-out on the secend pay date in March and one
half of the opt-out incentive on the second pay date in Sepiember.

All of the cash ir-lieu-of insurance coverage options require that the employee decline
both single and family coverage for the insurance in question.

In order to be eligible to exercise any of the cash in-lieu-of insurance options enumerated
above, an employee must provide the City with a completed, signed request and waiver
form identifying the type or types of City-supplied insurance that the employee has
elected to decline (limited to the options enumerated above). The employee must include
a writien statement indicating that the employee has an altemative source of health
nsurance coverage. The City will provide employees with a request and waiver form for
these purposes. An eligible employee wishing to exercise the option to receive cash in
lieu-of insurance coverage must submit the completed form during the annual enrollment
period. Employees who fail to meet these requirements must wait until the next
enrollment period to exercise a cash in-lieu-of insurance coverage option.

An employee, who separates from the City employment voluntarily or involuntarily, must
repay to the City on a pro rata basis cash received in lieu of insurance coverage
corresponding to the peried of time following the employee’s separation date. The City
will automatically withhold this sum from the employee’s final paycheck. An employee’s
obligation to repay this sum is not extinguished in the event that his or her final paycheck
is not large encugh to completely repay the amount owed to the City.

This section in no way affects employee’s eligibility for City supplied life insurance
coverage.

Section 15.5. An insurance committee exists to address the insurance coverage
provided by the City of Urbana to its bargaining unit and non-bargaining unit employees.
This Insurance Committee shall continue to operate throughout the term of this collective
bargaining agreement. The Committee shall consist of representatives from the following
bargaining units: Firefighters (1), Fire Captains (1), Police Officers (1), Police Sergeants
(1), and Teamsters (2). Additionally, the Committee shall inciude 2 non-bargaining unit
representatives, the City’s Director of Administration or designee, and an attorney
designated by the City. The bargaining units and other employee groups may choose to
have an employee, and/or a non-employee (e.g. an attorney, an official, or other advisor)
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to serve as their representative on the Committee or to be present as an advisor or
observer.

The Committee shall meset on a quarterly basis, the schedule for which will be determined
at the initial committee meeting and thereafter as required. The Insurance Committes’s
actions and recommendations shall have no force and effect unless a quorum of
commitiee menbers (a majority of committee members) is present and participates in the
commitfee’s determinations regarding recommendations. The Commiitee shall be
responsible for exploring ways in which the City of Urbana can improve the City’s
insuranee offerings and to conirel insurance costs. The Committee will make
recommendations to the City Administrator and City Council regarding the selection of
insurance coverage and contracts. The City will review the Committee’s
recommendation(s) prior to entering into new contracts for insurance coverage, and will
endeavor to adhere to the Committee’s recommendation(s) unless there is a documented
business reason for opting to deviate from the Committee’s recommendation(s). In the
latter case, the City will provide the Committee with a written explanation of the City’s
reason for declining to follow the Committee’s recommendation.

ARTICLE 16
HOLIDAYS
Section 16.1. For employees covered by this Agreement paid holidays are as
follows:
New Year’s Day January 1
Martin Luther King Day 34 Monday in January
Memorial Day 4" Monday in May
Independence Day July 4
Juneteenth June 19
Labor Day 1%t Monday in September
Veteran’s Day November 11
Thanksgiving Day 4% Thursday in November
Christmas Eve Pecember 24
Christmas Day December 25
New Year’'s Eve December 31

Employee’s Birthday

The Director of Administration may designate alternative days for any of the above
holidays.

Section 16.2. Compensation for these holidays shall be computed on the
employee’s base salary at the time of payment and shal} be for eight (8) hours of pay
for each holiday. Payment for holidays shall be made in one payment on the first pay of
November.
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Section 16.3 An employee shall not receive holiday pay if he or she is not on
active pay status on the day on which the holiday falls, or if he does not work his or her
normal schedule of hours on both the regularly scheduled working day immediately
preceding or immediately following the holiday.

Section 16.4 An employee shall not receive pay if, having been scheduled and
required to work on a holiday, he or she fails to report to work without a justifiable
reason for such absence.

Section 16.5 An employee who works on the actual designated holiday shall
be compensated at a rate of one and one half (12) of his base pay. Employees working
overtime on a holiday (i.e. in excess of their scheduled shift hours) shall be compensated
at two (2) times the hourly rate. An employee who works on the actal designated
holiday may elect to receive compensatory time at a rate of one half hour (1'4) for each
hour worked. For an eight (8) hour day he would receive eight (8) hours of pay (straight
time) and four (4) hours of compensatory time.

Section 16.6 Sergeants whose absence from duty would not, in the opinion of
the Division Head, impair the operation of the division, may be excused from duty on
these holidays. Sergeants excused from duty on a holiday by the Division Head may be
recalled to duty if operational circumstances require and shall not receive additional
compensation for the time recalled.

ARTICLE 17
ANNUAL LEAVE

Section 17.1. Upon completion of one (1) year of service, sergeants shall be
credited with annual leave equal to eighty (80) working hours.

Section 17.2, Beginning with the second year of service, annual leave will
accrue in accordance with the schedule below, on a prorated basis for each hour
worked:

Years of COMPLETED Service | Number of Hours Accrued Annually
After 1 Year 80 hours
After S&Years 120 hours
After 1044 Years 160 hours
After 1528 Years 200 hours
Section 17.3. Annual leaves shall be scheduled with due regard for rank,

seniority, employee preference, and the needs of the division. If the City approves
vacation leave requests involving one (1) or more weeks of leave, it will make every
reasonable effort to allow the employee to take that approved leave, absent exigent
circumstances.
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Section 17.4. Annual leave may be taken in increments of not less than one (1)
hour periods, subject to the operational needs of the division and the approval of the
Chief of Police.

Section 17.5. Extension of annual leave by deferment and combination of net
more than three (3) years entitlement shall be allowed upon approval of the Chief of
Police.

Section 17.6. Upon retirement, resignation, or termination of employment for
any reason, unused accrued annual leave shall be exchanged for cash payment at the rate
of one (1) hour cash payment for each one (1) hour of unused accrued annual leave at the
employee’s current rate of pay at the time of termination, resignation, or retirement.

Section 17.7. Upon the death of an employee of the Division of Police, the
employee’s estate shall receive a cash payment for all the employee’s accrued annual
leave at the rate of one (1) hour’s cash payment for each one (1) hour accrued annual
leave, at the employee’s current rate of pay at the time of death.

ARTICLE 18
SICK LEAVE
Section 18.1. Use  Sick leave shall be granted to ar: employee, upon approval
by the Employer, for the foliowing reasons, and shall not be unjustly denied:
A, Niness, injury, or pregnancy-retated condition of the employee.
B. Exposure of an employee to a contagious disease which could be communicated

te and jeopardize the health of other employees.

C. Examination of the employee, including medical, psychological, dental, or optical
examination, by an appropriate practitioner.

D. Death of a member of the employee's immediate family. Such usage shall be
limited to a reasonably necessary time, not to exceed five (3) days. One (1) of the
days must be the date of the funeral.

E. IlIness, injury, or pregnancy-related condition of 2 member of the employee's
immediate family where the employee's presence is reasonably necessary for the
health and welfare of the employee or affected family member.

F. Examination including medical, psychological, dental, or optical examination of a

member of the employee's immediate family by an appropriate practitioner where
the employee's presence is reasonably necessary.
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Immediate family shall include parents, grandparents, spouse, brother, sister, child,
stepchild, stepmother, stepfather, grandchild, son-in-law, daughter-in-law, mother-in-law,
father-in-law, and legal guardian or other persen who stands in the place of a parent (in
loco parentis). Additional persons may be considered immediate family with approval of
the Director of Administration. Sick leave shall be used in increments of not less than one
(1) hour.

Section 18.2. Accumulation Sick Leave shall be accumnlated without
limit by sergeants of the Division of Police at the rate of four and six tenths (4.6) hours of
sick leave for each eighty (80} hours of service.

Section 18.3. Pocumentation Each employee using sick leave must
furnish a satisfactory written statement signed by the employee, to justify sick leave. If
medical attention is required, a signed statement by a licensed physician, stating the
nature of the illness or injury, is required. Employees may be required to justify the use of
sick leave in excess of three (3) days with a statement from a licensed physician.

Section 18.4. Abuse Employees who are absent without leave,
apply for sick leave for reasons not authorized by this Agreement, exhibit patterns of sick
leave indicative of sick leave abuse, or otherwise misuse sick leave will be subject ta
progressive discipline. If the Chief has reason to believe the employee is abusing sick
leave, he may require the employee to submit to 2 medical examination and/or supply a
physician’s statement for each period of sick leave. In the event that the Chief requires an
employee to submit fo an examination, the examination will be performed by a physician
appointed by the City, and at the expense of the City. Nothing contained herein shall limit
the City’s ability to discipline employees for abuse of sick leave.

Section 18.5. Exchange Upon termination of employment for
retiremnent or other reasons, a sergeant may exchange a portion of his unused sick leave
for cash payment. Payment shall be as follows for all accumulated sick leave:

Status of Employee Years of Service Amount of Exchange
Permitted

Emplovee in good standing After 20 years of service 1/3 of unlimited days

Employee in goed standing After 10 vears of service 1/3 of 150 days

Employee in good standing Before 10 years of service 1/4 of 120 days

Upon death of Employee /a 1/3 of unlimited days **
while on staff
Upon death in the line of duty | n/a 160% of all accrued, but

unused days **
In the case of a line of duty death or the death of an employee while on staff the payment shall be

*k
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made to the employee’s surviving spouse, or in the absence of a surviving spouse to the employee’s estate,

Section 18.6. Cancellation Except when converted as above, unused
accumulated sick leave is canceled upon the termination of employment. Canceled sick
leave credit may be restored to an employee who is re-employed by the City of Urbana or
any other division or subdivision ef the State of Ohio within a ten (10) year period from
the date of termination.

ARTICLE 19
SICK LEAVE INCENTIVE DAYS

Section 19.1. All sergeants who do not use sick leave during a consecutive
ninety (90) calendar day period shall receive one (1) personal day per ninety (90)
calendar day period. Personal days may be used as vacation days, as defined in Article

17. Sick leave taken for bereavement shall not count against the employee in figuring
personal days.

Additionally, sergeants who do not use any sick leave in a twelve (12} month calendar
period shall receive an additional eight (8) hours of personal leave which may also be
used as vacation days as defined in Article 17.

ARTICLE 20
EXTENDED INJURY LEAVE

Section 20.1. Any employee who is injured in the course of his employment to
the extent that he is eligible for total temporary disability from the Bureau of Workers”
Compensation and/or Industrial Commission shall be entitled to the following injury
leave benefits:

1. If the time lost because of injury is less than seven (7) calendar days off,
the employee’s benefit shall be his accumulated sick leave benefits.

2. If the time lost because of injury, as described in the first paragraph above,
exceeds seven {7) calendar days the employee, at his election, may
continue o receive his accumulated sick leave benefits, elect to receive
extended injury leave benefits from the City for a period not to exceed
ninety (90) calendar days per incident, or file for benefits under Workers’
Compensation.

3. If after receiving extended leave benefits from the City for ninety {90)
calendar days the employee is still unable to perform his duties he then
may elect to use accumulated sick leave benefits or file for benefits under
Workers” Compensation.
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Section 20.2. Extended injury leave bensfits shall be calculated and computed in
the same manner as sick leave benefits although they shall not be charged against the
employee’s sick leave.

Section 20.3. Elections once made by the employee shall be irrevocable as to the
benefits already received. However, the employee may exercise his choices under
paragraph (2) or (3) regarding future benefits.

Section 20.4. The City may require certification from a qualified physician to
support payment of extended injury leave benefits. The City shall have the right to order
a physical examination by a qualified physician of its choice and at its expense at any
time during the duration of extended injury leave.

Any dispute as to the eligibility of the employee for fotal temporary disability shall be
resolved by the Ohio Bureau of Workers’” Compensation, whose decisicn shall be final.

Section 20.5. Sick leave, extended injury leave and Workers’ Compensation
other than rehabilitation services may not be used concurrently in such a manner to
compound benefits.

Section 20.6. Extended injury leave shall be limited o ninety (90) calendar days
per incident. Such days need not be consecutive in the event of recurring disability;
scheduled days off shali be included in the ninety (90} calendar day extended injury leave
benefit,

Section 20.7, In liew of granting extended injury leave, the City may assign the
employee to light duty performing administrative or clerical functions with the approval
of, and within the limitations set by, the employee’s treating physician.

ARTICLE 21
MILITARY LEAVE

Military leave shall be granted and applied pursuant to applicable state and federal laws.
ARTICLE 22
JURY DUTY
Section 22.1. Whenever a sergeant of the Division of Police shall be required to
serve on a jury of any municipal, state, or federal court, the employee shall be

compensated at his regular rate of pay for the time lost during his regular work schedule.

Any fees paid from the court shall be turned over to the City of Urbana through the Police
Department. The Director of Administration may establish regulations addressing jury
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duty payment consistent with the terms of this Article.
ARTICLE 23
HOURS OF WORK AND OVERTIME

Section 23.1. Definition Any time worked in excess of eight (8)
hours per day and any time in excess of forty (40) hours per week shall be considered
overtime, Sergeants of the Division of Police shall be compensated for overtime worked
by payment at the rate of one and one-half times the employee’s hourly rate of pay for
each hour of overtime worked. Overtime shall be computed to the nearest fifteen (15)
minutes.

Section 23.2, Work Dav/Week For the purpose of overtime compensation,
a workday is defined as the 24-hour period between 2200 and 2159 hours. For scheduling
purposes, the day will be the one that most of the hours worked occurs on. (For example,
if you come to work on December 31% at 2200 hours and end your shift at 0600 hours, the
schedule should show that you worked ali eight hours on January %) A workweek is
defined as a seven-day period from 2200 hours Saturday through 2159 hours Saturday
inclusive.

Section 23.3 Court Appearance  Whenever an off duty sergeant is requested
to appear in any court of record, administrative hearing, or to appear before a Prosecutor
or City Law Director for a pre-trial conference, the sergeant shall receive a minimum of
thiree (3) #wo-2) hours pay at time and one half (1%%) his regular rate} for each such
appearance. This section shall exclude grievance hearings or Civil Service hearings.

Section 23.4, Employees secking overiime payment for attendance at courts of
record or administrative hearings shall collect witness fees when possible and shall remit
such fees to the City. When such witness fees include mileage fees for travel, that portion
of the fee, which is paid for travel, shall be retumed to the employee by the Finance
Department. Payment for overtime spent in court appearance shall be limited to the time
actuatly spent in attendance at the court or hearing, subject to the two (2} hour minimum.

Section 23.5. Claim Form A sergeant claiming overtime payment shall
submit the claim on an overtime form provided by the Chief of Police. This form shall be
filled out completely and approved by the employee’s supervisor or commanding officer.
When the claim form is submitted to claim court overtime, it shail include the name of
the defendant, type of hearing, the charge and certificate of fees.

Section 23.6. Departmental Meetings Compensation will be provided for
divisional meetings called by the Chief of Police for a minimum of twe (2) hours
overtime if not during shift.

Section 23.7. Compensatory Time If a sergeant elects to take
compensatory time in lisu of overtime pay for any overtime worked, such compensatory
time may be granted by the Chief of Police, on an hour and one-half (1%} per hour
worled basis. Compensatory time shall be used at a time mutually convenient to the
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employee and the Chief of Police. Compensatory time balance shall be limited to one
hundred sixty (160) hours. Accrued compensatory time not used within twelve (12)
months after being eamed shall be carried over. Accrued, but unused compensatory time
may be paid cut with written notice to and approval by the Chief requesting same prior to
the end of the pay period. This request to cash out comp time can be for up to the total
amount of accrued, but uaused comp time on record at the time of the request. There
shali be no pyramiding of overtime.

Section 23.9. Call-In Pay: When called in for overtime work, the
overtime shall not be less than three (3) hours of overfime at the rate of time and one-half
{13%). If the employee’s presence is no longer required during the original three (3) hour
period, the employee may be allowed to return on standby for the remainder of the three
(3} hour period.

An employee whe has been called in for unscheduled work, then is released from that
waork and later accepts another recall before the original three (3) unscheduled work
hours have expired, shall be paid for only a single, three (3) hour overtime “call-in™
payment, or for actual overtime worked, whichever is more. In no event shall an
employee become entitled to more than a single, three (3) houwr minimum call-in payment
for reporting to work during those three (3) hours of unscheduled time, even if the
employee reports more than once during that time.

Employees, who are called-in for unscheduled work, are released from that work and
later fail to respond to a subsequent call-ins within the same three (3) hour period will
relinquish their right to the guaranteed three (3} hour minimum call-in pay for their initial
call-in during that period. Such employees will receive compensation only for their actual
time worked during the three (3) hour period, at the overtime rate of compensation.

An employee called in to work before the start of a regularly scheduled work shift is not
entitled to the aforementioned three (3) hour minimum call-in pay if the period of work
abuts the shift. An employee held over from a regularly scheduled shift will not be
deemed to have been “called-in” and is not entitled to the aforementioned three (3) hour
minimum cail-in pay. Employees may be entitled to overtime payment for time actually
wotked in these circumstances.

Call-in pay does not apply fo court appearances, where an employee is held over from his
shift or is to report early for duty, nor in cases described in the Special Scheduling
Article.

ARTICLE 24
SPECIAL SCHEDULING

Section 24.1. Time spent by an employee in salary negotiations, processing of
grievances, participation in Civil Service hearings and taking promotional examinations
shall not be used in: calculating overtime or call-in pay.
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Section 24.2. However, an employee who participates in such activity during his
normally scheduled working hours where his presence is required by reason of
membership on the negotiating team in the case of salary negotiations, as the grievant, or
his Associate or alternate, in the case of grievance, as an examinee in the case of Civil
Service ar other examination pertinent to his emplovment as determined by the Chief of
Police, or as the person the subject of, or a participant in a Civil Service hearing, shall not
have his wages diminished for such activity.

When an employee becomes aware of the scheduling of such activities during his
normally scheduled work time, he shall request the Chief to relieve him from duty during
such time. The Chief shall not unreasonably deny such request. However, the Chief shall
censider the operational needs of the department before granting the request. Absent
exigent circumstances, the City will make every effort to schedule or reschedule
employees who are taking promotional examinations in order to avoid situations in which
those officers must work on the shift immediately preceding or following the shift during
which the promotional examination is given.

ARTICLE 25
SHIET TRADING

Section 25.1. Sergeants may voluntarily exchange shifts or days off with other
scrgeants. Up to six (6) eight (8) hour shifts may be exchanged during a calendar year,
Prior written supervisory approval must be obtained before a shift or day off trade occurs.

The sergeant must specify the shif(s) or day(s) to be exchanged, and each officer
invelved must sign the request to trade. The exchange of shifts or days off must be
completed within thirty (30) days.

Section 25.2. No overtime shall be incurred as a result of an employee trade.

ARTICLE 26
PERSONAL FROFPERTY REPLACEMENT

Section 26.1. The City shall replace or repair all personal property and Division-
issued uniforms and equipment of the employee, commonly worn or used while working,
which are damaged or lost while the employee is on duty, unless such damage or losses
are due to the negligence of the employee, in which case the employee shall bear the cost.
Restitution ordered and paid to the employee for any items damaged shall be given or
reimbursed ta the City.
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Section 26.2. For personal property, the maximum benefit is two hundred fifty
dollars ($250) per incident except as specified below per incident:

« Eyeglass lenses the amount in excess of that paid by the
employee’s insurance
+ Eyeglass frames not more than $200.00

ARTICLE 27
UNIFORM FUND

Section 27.1, The City shall provide large and small chevrons and collar brass. The Clty
shall pay each sergeant one thousand doliars ($1,080.00) ada 1o
for the purpose of maintaining and/or replacing uniforms and eqmpment durmg the
month of Janvary of each year.

Section 27.2. The City shall pay for complete department uniform and equipment
changes.

Section 27.3. Ballistic vests that are womn by sergeants shall be replaced according to
NIT standards, or manufacturer's warranty, at the City's expense.

Section 27.4. Sergeants that are Bike Patroi certified will receive an additional cne
hundred dollars ($100.00) per year supplement to the funds received in 26.1 for bike
uniforms and related equipment; provided that in the prior year the Sergeant had
performed Bike Patrol duties at least 200 hours per year. Documentation shall be
provided no later than November 30™ of each year.

Section 27.5. The City shall provide a new badge and identification clearly marked
"RETIRED" fo each employee who retires with at least twenty (20) years of total City
service or on a service reiated disability retirement. The retiring employee may purchase
his duty weapon for ene dollar ($1.00) from the City and may also retain a complete
uniform.

ARTICLE 238
EDUCATIONAL INCENTIVE PEAN

Section 28.1, In keeping with the City’s policy of encouraging the professional
improvement of its police personnel, the City shall provide an educational incentive pay
plan for the sworn members of the Police Division above the probationary grade for the
degrees related to law enforcement as deemed by the Director of Administration.

Section 28.2, Each permanently appointed sworn member of the Police Division
shall receive, in addition to his authorized pay range classification and in accordance with
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the following rules, regulations and schedule, an amount as set forth betow after
providing the Employer with a copy of the degree, to be payable beginning with the next
complete pay period thereafter.

Employees whe were eligible to receive the education mcemwe for e]ther an Associate’s
Degree or a Bachelor’s Degree as of Junuary 1, 2019 atthetimethis etaas
exeeuted shall remain eligible to receive said incentive as mdacated accordmg to the chart
below. Employess who were eligible to rccelve the education incentive for an Associate’s
Degree as of Januvary 1, 2019, atthe-Hmethis s-eontractawas-executed; then obtain a
Bachelor’s degree in the future shall be el1g1ble to receive said incentive according to the
chart below:

Degree Attained Additional Amount Received Bhweekly

Associate’s degree 3% additional pay based on the person’s
hourly rate

Bachelor’s Degree 6% additional pay based on the person’s
hourly rate

Employees who were not eligible to receive the education incentive for either an
Assomatf: ] Degrec or a Bachelor’s Degree as of January 1, 2819 atthe-timethis
2 suted but become eligible by obtaining a dcgree in the future shall
receive the educatlon incentive according to the chart below:

Degree Attained Additional Amount Received Biweekly

Associate’s degree 2% additional pay based on the person’s
hourly rate

Bachelor’s Degree 4% additional pay based on the person’s
hourly rate

Section 28.3. The City will provide a tuition reimbursement program to each
permanently appointed member of the Police Division covered by this agreement subject
to the following terms and condition to be eligible for reimbursement:

A, All classes must be required coursework to complete a degreed program
(Associate’s or Bachelor’s} from an aceredited institution in a job-related field
(e.g. Criminal Fustice, Business Management).

B. All coursework shall be approved in advance (City shall provide an
application form} by the Police Chief and the Director of Administration.
Employees shall make application for approval of reimbursement at least fifteen
(15) days before starting the course of study. No class taken without pre-approval
shall be eligible for reimbursement.
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C. Employees shall receive fuition reimbursement up to $2,000.00 per calendar
year upon providing the Employer proof of the successful completion of the
approved class, with either a grade not lower than a *2.0” or a “pass™ ina pass-
fail class at least.

D No employee shall receive reimbursement for an amount greater than the tuition
amount paid to the institution.

E. All coursework shall be completed on the employee’s non-working hours,

F. Employees will not be eligible for tuition: reimbursement for any fuition
covered by anether governmental or private agency.

G. Should an employee separate from Police Department in less than two (2) years
of receipt of any tuition reitnbursement hereunder, the employee shall
reimburse the City for all tuition reimbursement received within the two (2)
year period prior to the date of separation from service. If an employee
separates from service due to a disability as determined by the Ohio Police
and Fire Pension Board, such reimbursement shall be waived.

ARTICLE 29
RESIDENCY

Section 29.1, All non-probationary employees must reside within Champaign
County or any county contiguous to Champaign County.

Newly hired employees shall have one (1) year from their hire date o comply with the
residency requirements listed above.

Sergeants covered by this Agreement shall not be affected by this residency requirement
provided they were employed in that capacity prior to January 1, 2013, unless and until
such employee changes residential location on or after the effective date of this collective
bargaining agreement.

However, those covered by this Agreement and who, as of December 31, 2012 had
already been given permission to reside outside of the residency requirement will be
permitted to remain outside of the residency requirement uniess and until such employee
changes residential location on or after the effective date of this Agreement.
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ARTICLE 30
FITNESS STANDARDS

Section 30.1. Physical Exam The Urbana Police Department shall
administer an annual physical examination for each bargaining unit member annually. #
tew-efiestings The physical examination shall be paid for by the City's health insurance
and any additional costs that are not covered by the City's health insurance program shall
be paid by the City. : ! Lo

section 30.2 Intent of Fitness Standards The City and the
bargaining unit vecognize the need for bargaining onit members o mainiain
minimum phyvsical conditioning doe 1o the nature of the work performed.

Seetion 35 Fitiness Festing The Ciry will provide voluntary
fitness testing for all emplovees covered by this Agreement in the same manner as
deseribed in the eontract cavering the patrol officers at Urbana Police Depariment,
Fhe test scoring and monctary imecentive shall be the same as for the patrol officers,
Haowever, testing for sergeants shall only be veluntary.

ARTICLE 31
DRUG AND ALCOHOL POLICY

Section 31.1. Prohibition Subject to the exception noted below in Section
31.7, employees are prohibited from possessing, using, or being under the influence of
alcohol or controlled substances during working hours. Employees who violate this
prohibition are subject to discipline, up to and including termination.

Section 31.2. Testing The City may subject employees to post-
accident, reasonable suspicion, random, return-to-duty, and follow-up testing for alcohol
or controlled substances. Employees having positive test results are deemed to violate
Section 31.1°s prohibition(s).

Reasonable suspicion testing is warranted when a supervisor has a reasonable suspicion
for suspecting that the employee is under the influence of alcohol or a controlled
substance during working hours. A supervisor will be called upon to make a
determination drawn from specific, objective facts and reasonable inferences drawn from
these facts in light of experience and training. Such facts and inferences may be based
on, but are not limited to, any of the following:

1. Observable phenomena, such as direct observation of drug or alcohol

use, possession or distribution, or the physical symptoms of being under
the influence of drugs or alcohol, such as but not limited to slurred
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speech, dilated pupils, odor ef alcohe! or marijnana, changes in affect,
dynamic mood swings, etc.;

2. A pattern of abnormal conduct, erratic or aberrant behavior, or
deteriorating work performance (e.g., frequent absenteeism, excessive
tardiness, recurrent accidents) which appears to be related to substance
abuse and does not appear to be atiributable to other factors;

3. The identification of an employee as the focus of a criminal
investigation into unauthorized drug possession, use, or trafficking;

4, A report of alcohol or other drug use provided by a reliable and credible
SOUTCE;
5. Repeated or flagrant violations of the company’s safety or work rules,

which are determined by a supervisor 1o pose a substantial risk of
physical injury or property damage and which appear to be related to
substance abuse or substance use that may violate the City’s DFWP
pelicy, and do not appear attributable to other factors,

(As defined in QAC 4123-17-58)

Such supervisors will receive sixty (60} minutes of {raining on the signs and symptoms of
drug abuse, and an additional sixty (60) minutes of training on signs and symptoms of
alcohol misuse. The supervisor wha makes the actual observation does not have to be the
employee’s direct supervisor, but can be any City employee having supervisory or
managerial responsibilities over the bargaining unit and who has received the
aforementioned reasonable suspicion training,

The City reserves the right to administer random drug and/or alcohol testing to bargaining
unit members. All testing will be done in accordance with the provisions set forth in
Section 31.6 and other relevant provisions of this Article.

Random Alcohol; The number of tests to be performed annually will not
exceed 25% of applicable City employees.

Random Drug: The number of tests to be performed annually will not
exceed 50% of applicable City employees,

Section 31.3. Where an employee has been ordered to undergo reasonable
suspicion testing or post-accident testing, he shall be placed on paid administrative leave
pending receipt of the test results. If the test results are negative, the employee shall be
returned to assigned duties, if the employee is otherwise able to perform his job duties.

Section 31.4. An employee’s refusal or failure, when ordered, to timely submit
to testing permitted under this article will result in the employee being deemed to have
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failed such test and may subject the employee to discipline, up to and including
discharge. By taking a test, an employee does not waive any objections or challenge he or
she may possess. Within twenty-four (24) hours of the time the employee is ordered to
submmit to a test, the City shall provide the employee with a written notice setting forth the
information and observations which form the basis of the order. A written explanation of
the reasonable suspicion shall be given to the employee prior to the administration of the
test. The employee shall be given time to contact a labor or Union representative.

Section 31.5. CDL. Holders In the event that any bargaining unit
employee performs job duties for which the employee is required to possess a
Commercial Drivers License, federal law subjects the employee o mandatory drug and
alcohol testing procedures, including those specified in Federal Highway Administration
regulations in 49 CFR Part 382, These regulations provide for pre-employment, post-
accident, reasonable suspicion, random, return-to-duty, and follow-up testing for alcohot
ar controlled substances. The City will carry out testing for controlled substances as
required by applicable federal law in the case of CDL holders, or any other employees
subject to mandatory federal drug testing requirements,

Section 31.6. Testing Procedure The City reserves the right to use the
services of an independent entity to perform drug and/or aleohol testing services for City
employees. In the absence of an agreement to the contrary by the City and the Union,
drug testing shall be performed using urinalysis and alcohol testing shali be performed
using a blood test, urine test, or evidential breath-testing device for non-CDL holders, and
a Datamaster for CDL holders. Collection of samples shall be conducted in 2 manner that
is consistent with Department of Heaith and Human Services (MS) guidelines. The drug
testing cutoff levels will be consistent with standards set by HHS. Urine specimens wiil
be collected, stored, and transported in a manner consistent with HHS guidelines. The
collection of blood and breath samples will be conducted in a manner consistent with MS
guidelines, if applicable. The City or any third party vendor performing testing on behaif
of the City will fellow all HHS guidelines for the chain of custody paperwork. If the
chain of custedy is broken for any sample, then that test shall be considered a canceled
test and may not be used for any purpose.

Urinalysis for Drug Testing

All urine samples will be collected in a private and secure bathroom. All specimens will
be packaged and sealed by the City or third party vendor(s) or designee(s), and the seal
initialed by the employee to ensure that the specimen is not tampered with in any manner.
All specimens will be packaged as split specimens, except for non-CDL pre-employment
samples. Split sample tests will be available to the employee for independent analysis, at
a HHS certified laboratory, if there is a positive test result. The standards used for drug
testing shall be the HHS standards in effect at the time the test was administrated,
Specimens are to be tested for adulterants, creatinine, and specific gravity values, An
adulterated specimen is defined as a specimen that contains a substance not expected to
be present in human urine, or contains a substance to be present but the concentration
levet is so high that is not consistent with human urine, A diluted specimen is defined as a
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specimen with creatinine and specific gravity values that are lower than expected for
human urine. A substituted specimen is defined as a specimen with creatinine and
specific gravity values that are so diminished that they are not consistent with human
urine. When urine specimens are presented to the third party vendor or designee, which
are net in an acceptable temperature range (90-100°), another specimen will be observed
and collected. Both specimens will be sent to the HHS certified laboratory for analysis.

When an employee does not supply a sufficient amount of urine, the collsctor will instruct
the employee to drink up to forty {40) ounces of fluid in a period not to exceed three (3)
hours. In this situation the first specimen {if in the terperature range and the specimen
does not appear to have been tampered) will be discarded. The testing laboratories will
report a result as a negative if the result is below the cutoff concentration pursuant to
HHS standards on the screening test (known as an immunoassay). If the result is above
the cutoff concentration, then the laboratory will conduct a confirmation test (known as a
gas chromatography/mass spectrometry-GCMS). If the result is above the guidelines,
then the laboratories will report the result as positive. If the result is below the cutoff
level, then the laboratory will report the result as negative.

Testing For Alcohol

Alcohol tests performed under this policy will be done with a blood test, urine test, or
evidential breath-testing device for non-CDL holders, and an evidential breath testing
device (EBT), otherwise known as a Datamaster, in the case of CDL helders. The alcohol
test will be utilized first if an employee is to be tested for alcohol and drugs.

For non-CDL holders, a blood test result which indicates a .04% blood alccho! level will
be considered a positive test. For CDL holders, a breath test will be required to determine
if a person has an alcohol concentration of .02 or greater per 210 liters of breath. Any
result of .0399 or less will be considered negative. Any result of .02 or greater will be
confirmed by a second breath sample. For any sample that is between .02 and .0399, the
CDL helder will be relieved of safety-sensitive duties for a 24-hour period. The CDL
holder may utilize vacation or compensatory time to cover this absence, if non-safety
sensitive duties are not available. Although the result will not be considered positive, the
employee maybe presumed to be impaired, based on the employee’s pattern of behaviors,
and may face disciplinary action. Any result of .04 or higher (on both the initial and
confirmation tests) wili be considered positive. Any employee who does not provide a
sufficient amount of breath to permit a valid breath test will be instructed to attempt again
1o provide a sufficient sample. If the employee refuses to attempt to provide sufficient
breath for the Datamaster device, then the test will discontinue and will be considered a
refusal to test.

Section 31.7. Prescription and Qver the Counter Medications
Employees may use legally-prescribed, controlled substances during work periods

without violating Section 31.1 of this Agreement. Nevertheless, employees who use
prescription or over-the-counter medication have an affirmative responsibility to consult
with their physician and/or pharmacist to determinate whether such medication will
interfere with the employee’s ability to perform job functions safely and effectively. In
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the event that an employee’s prescribed or over-the-counter medication interferes with, or
is likely to interfere with, the employee’s ability to perform job functions safely and
effectively, the employee must consult with their Department head regarding the job
impact of such medication usage. The City may require employees whose legally-
prescribed medication interferes with their ability to safely or effectively perform their
job functions to take a form of paid leave until such time as the employee is able to
perform their essential job functions in a safe and effective manner.

Section 31.8. Rehabilitation In the event that an employee
violates any provision of this Article, the City may direct the employee to participate in a
substance abuse rehabilitation program or programs. The City may take this action in
combination with, or in lieu of, disciplinary action. To the extent that the cost of
participation in a rehabilitation program is not covered by the City’s heailth insurance,
those costs shall be borne by the employee.

ARTICLE 32
RESERVED

ARTICLE 33
SEVERABILITY

Section 33.1. During the life of this Agreement if any provision is found or
rendered to be contrary to law or invalid either administratively or judicially, it shall be of
no further force and effect and shall be immediately suspended, but the remainder of the
Agreement shall remain in full force and effect.

The parties to this Agreement shall meet within a reasonable time (not io exceed thirty

[30] days) in an attempt to modify the invalidated provisions through negotiations.

ARTICLE 34
DURATION AND TERMINATION

Section 34.1. This Collective Bargaining Apreement shall be in effect from
January 1, 2422 and shall be effective until December 31, 2424 at 11:39 p.m.

Section 34.2, If cither the Employer or the Union desire to terminate, modify, or
negoliate a successor Agreement, it shall:

I. Serve notice upon the other party pursuant to the rules of the State
Employment Relations Board (0.A.C. 4117-01-02) of the proposed
termination, modification, or desire to negotiate a successor agreement,
said notice shall be served not less than sixty {60} days prior to the
expiration of this agreement;
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2. Offer to bargain collectively with the other party for the purpose of
modifying or, terminating the existing agreement, or negotiating a
successar agreement;

Section 34.3, This collective bargaining agreement shall continue in full force
and effect for a period of sixty {60} days after the party gives notice or until the
expiration date of this agreement, whichever occurs later. In the event that notification is
not given by either party, this agreement shall remain in full force and effect from year to
year, however subject to the giving of such notice sixty (60} days prior to the 13t of
January of each year.
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APPENDIX A
ANNUAL SERGEANT WAGES

SERGEANT WAGE SCALE
2021 2022 2023 2024
2.50% 4.25% 4,25% 4.25%
Years of
Service
After 3 $34.99 $36.48 $38.03 $39.65
$72,788.75 $75,882.27 $79,107.27 $82,469.33
45 $36.04 $37.58 $39.17 $40.84
$74,970.75 $78,157.01 $81,478.68 $84,941.52
69 536.61 $38.17 $39.79 $41.48
$76,157.41 $79,394.10 $82,768.35 $86,286.00
10-14 $37.12 $38.70 $40.35 $42.06
$77,218.78 $80,500.58 $83,921.85 $87,488,53
1519 $37.50 $39.09 $40.75 $42.48
$77,991.60 $81,306.24 $84,761.76 $88,364.13
20+ $37.87 $39.48 $41.16 $42.91
$78,771.17 $82,118.94 $85,608.99 $89,247,37

*Years of Service means completed years of service with the Urbana PD

T ! - ‘
Hourly rates calculated by dividing the annual wage by 2080 ihouré ..---~| Commented [AJ1]: Rather than strike the lower 2 wage fines, I
TTrmmnommmmenE defeted them and modified the remaining seals,

SIGNATURE PAGE
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IN WITNESS WHEREOF, the parties have hereunto signed by their authorized
representatives this day of , 2022,

For the Fraternal Order of Police, For the City of Urbana:
Ohio Labor Council, Inc.:

Andrea H. Johan, Senior Staff Kerry Brugger, Director of
Representative Administration

K. Jason Kizer, Sergeant Unit Chris Boettcher, Director of
Bargaining Team Member Finance

Shawn Schmidt, Sergeant Unit
Bargaining Team Member

Approved as to Form:

Mark Feinstein, Director of Law
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Resolution #2624-22

DECLARING THE NECESSITY OF CONSTRUCTING OR REPAIRING SIDEWALKS ALONG
SOUTH MAIN STREET AND PORTIONS OF NORTH MAIN STREET, EAST COURT STREET,
EAST CHURCH STREET AND EAST WARD STREET, AND DECLARING AN EMERGENCY.

WHEREAS, Section 729.01 of the Ohio Revised Code grants this Council the special power to
require the construction or repair of sidewalks by the owners of lots or lands abutting thereon and
to prescribe the time in which such construction or repair must be completed; and

WHEREAS, Section 729.02 of the Ohio Revised Code states that when it is deemed necessary
by this Council to require the construction or repair of sidewalks within the City, it shall cause

plans, specifications and an estimate of the cost of such construction or repair to be prepared and
filed in the office of the Clerk; and

WHEREAS, in accordance with Section 729.01 of the Ohio Revised Code, this Council finds it
necessary to require the construction or repair of sidewalks within the City; and

WHEREAS, the plans, specifications and estimate of cost have been filed with the Clerk of
Council, as required by Section 729.02 of the Ohio Revised Code; and

WHEREAS, Section 729.02 of the Ohio Revised Code further states that upon such filing, this

Council may declare the necessity for the construction or repair of suck sidewalks by the passage
of a resolution.

NOW, THEREFORE, BE IT RESOLVED by the Council of the City of Urbana, Ohio, a
majority of the members of Council present concurring, that:

Section 1. It is hereby declared necessary for the preservation of the public health, safety
and welfare of the City of Urbana, Ohio, to construct or repair certain sidewalks in the
City of Urbana at the following locations:

a) South Main Street, from south of Lewis B Moore Drive (SR 55} to Market
Street;

b) North Main Street, from Court Street to Gwynne Street/Washington Avenue;

¢) East Court Street, from North Main Street to North Locust Street;

d) East Church Street, from North Main Street to the first alley east;

¢) East Ward Street, from North Main Street to the first alley east.

Section 2. The plans, specifications and estimate of cost of the proposed construction or
repair, now on file in the office of the Clerk, are hereby approved.

Section 3. The owner(s) of each lot and parcel of land bounding and abutting on such
sidewalks shall construct or repair that portion of the sidewalks-which abut his or her

property, in accordance with the plans and specifications on file in the office of the Clerk
of Council.

Section 4. Such sidewalks shall be constructed or repaired by the owner(s) of the lots and
lands abutting thereon no later than April 29, 2022.



Section 5. In the event any such abutting property owner does not complete the required
construction or repair of that portion of such sidewalks which abut his or her property in
accordance with the plans and specifications and within the time prescribed by this
Resolution, this Council will cause the construction or repair to be done and will assess
the cost thereof against the lots and lands abutting thereon.

Section 6. The Clerk of Council, or his or her designee, is hereby directed to serve notice
of the passage of this Resolution on the owners of the lots and lands abutting on the

sidewalks to be constructed or repaired in accordance with Ohio Revised Code Section
729.03.

Section 7. It is found that all formal actions of this Council concerning and relating to the
adoption of this Resolution were adopted in an open meeting of this Council, and that all
deliberations of this Council that resulted in this formal action were in meetings open to
the public in compliance with all legal requirements, including Section 121.22 of the
Ohio Revised Code, and the Rules of Council.

Section 8. This Resolution is hereby declared an emergency measure as it relates to

addressing public health, safety and welfare and shall become effective immediately upon
1ts passage.

PASSED: Council President
ATTEST:
Clerk of Council
This resolution approved by me this day of , 2022,
Mayor

Department requesting: Engineering

Personnel: T Bumbalough

Expenditure? Y {N) |Emergency? Y) N

Readings required:

(1)

2 3

Public Hearing? ¥  (N)
If yes, dates advertised:

First reading date:
1/4/2022

Second reading date:
NA

Third/Final reading date:
NA

Director of Law review

Anticipated effective date if passed: 1/4/2022
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